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•ßÝøµ

Aß¦ªUP ªß FÈ¯ºP@Í! ö£õÔ¯õÍºP@Í!  A¾Á»ºP@Í!

ÁnUP®!

uªÇPzvß ªP¨ö£›¯ ö£õxzxøÓ {ÖÁÚ©õÚ uªÌ|õk

ªßŒõµ Áõ›¯zvÀ  öuõÈ»õÍºPÒ, FÈ¯ºPÒ, ö£õÔ¯õÍºPÒ

BQ@¯õ¸US 4 BskPÐUS J¸ •øÓ Fv¯E¯ºÄ ÁÇ[P¨£mk

Á¸QÓx. |øh•øÓ°À EÒÍ Fv¯ E¯ºÄ J¨£¢u® 30.11.2019 AßÖ

•iÁøhQÓx. ªßÁõ›¯ £o¯õÍºPÐUS 01.12.2019 •uÀ ¦v¯

Fv¯ E¯ºÄ ÁÇ[P¨£mi¸UP @Ásk®.

öPõ@µõÚõ öPõi¯ öuõØÖ @|õ# Põ»zvÀ |©x @Põ›UøPø¯

|õ® •ßøÁUPÂÀø». uØ@£õx {ø»ø© ^µøh¢u PõµnzuõÀ ªß

FÈ¯º ©zv¯ Aø©¨¦ @Põ›UøP £mi¯ø» öÁÎ°mk ªßŒõµ Áõ›¯

{ºÁõPzøu  @£a”Áõºzøu xÁ[Qh Á¼²Özv Á¸Q@Óõ®.

ªßŒõµ Áõ›¯ {ºÁõPzuõÀ @£a”ÁõºzøuUSÊ Aø©UP¨£mk®,

GÆÂu |hÁiUøP²® Gkzx öuõÈØŒ[P[PøÍ @£a”ÁõºzøuUS

AøÇUP¨£hÂÀø».

uªÌ|õk ªß FÈ¯º ©zv¯ Aø©¨¤À u¯õ›UP¨£mh @Põ›UøP

£mi¯À ªßÁõ›¯ £o¯õÍºPÒ ©zv°À ”ØÖUS Âh¨£h @Ásk®

GßÓ •øÓ°À £o¯õÍºPÎß PÁÚzøu DºUP Â¸®¦Q@Óõ®.

ªßÁõ›¯ £o¯õÍºPÎß ö£õ¸Íõuõµ @Põ›UøP¯õÚ Fv¯

E¯ºøÁ ©mk® uªÌ|õk ªß FÈ¯º ©zv¯ Aø©¨¦ @PõµÂÀø»,

uªÇP ªßÁõ›¯® ö£õxzxøÓ {ÖÁÚ©õP }izx ©UPÒ @ŒøÁ

öuõhº¢vh @Ásk®. uªÇP ©UPÐUS @uøÁ¯õÚ ªßŒõµzøu

ÁÇ[SQßÓ ÁøP°À uµ©õÚ ªßŒõµ®, uøh°À»õ ªßŒõµ®, ©UPÒ
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Áõ[S® Âø»°À ªßŒõµ®  GßÓ EßÚu @Põm£õmøh

Pøh¤iUQßÓ ÁøP°À ¦v¯ ªß EØ£zv {ø»¯[PøÍ @£õºUPõ»

Ai¨£øh°À  £oPøÍ •izx ªßEØ£zvø¯ xÁUQh @Ásk®.

|©x ªß EØ£zv {ø»¯[PøÍ •ÊÃa]ÀxÁUQ TkuÀ Âø»US

ªßŒõµzøu Áõ[SÁøu uÂºUP¨£h @Ásk®.

uÛ¯õº ªß EØ£zv {ÖÁÚ[PÎhª¸¢x, AvP Âø»US

}shPõ» ªß öPõÒ•uÀ öŒ#Áøu ©Ö£›^»øÚ öŒ#x

J¨£¢u[PøÍ ªßŒõµ Áõ›¯® ©õØÔ¯ø©zvh @Ásk®.

uªÇP ªßŒõµ Áõ›¯zvÀ AÝ©vUP¨£mh £uÂPÒ 1,33,400

BS®. BÚõÀ uØö£õÊx 88,419 £o¯õÍºPÒ ©mk@© EÒÍÚº.

Põ¼¨£o Ch[P@Íõ ”©õº 45,000 SÔ¨£õP CvÀ PÍEuÂ¯õÍº

£uÂPÒ 23,000&•®  AuØPkzx P®¤¯õÍº £uÂ 8000 Põ¼¨£o

Ch[PÍõP EÒÍx. 3,400&US® @©Ø£mh PnURmhõÍº £uÂ²®

Põ¼¨£o Ch[PÍõP EÒÍx.  CuÚõÀ PnURmk¨¤›ÂÀ £uÂ

E¯ºÄ ö£ØÖ® PnURmk £oPøÍ@¯ öŒ#¯ @Ási¯ {ø»

HØ£mkÒÍx  PÍ¨¤›Â¾® A@u AÁ» {ø» uõß.

GÚ@Á, Bµ®£Pmh £uÂPÍõÚ PÍEuÂ¯õÍº, PnURmhõÍº,

CÍ{ø» EuÂ¯õÍº, EuÂ ÁøµÁõÍº, £shPŒõø» Põ¨£õÍº,EuÂ

ªß ö£õÔ¯õÍº, öuõÈØ~m£ EuÂ¯õÍº ©ØÖ® CÍ{ø»

uoUøP¯õÍº BQ¯ £uÂPøÍ EhÚi¯õP {µ¨¦ÁuØPõÚ

|hÁiUøPø¯ GkUP @Ásk®.

uØ@£õx @P[@©ß £uÂUS @uºÄ öŒ#¯¨£mh AøÚÁøµ²®

PÍEuÂ¯õÍºPÍõP ©õØÔ EzvµÄ  ÁÇ[P¨£h @Ásk®.

ªßÁõ›¯zvÀ £o¯õØÖ® J¨£¢u öuõÈ»õÍºPøÍ

Aøh¯õÍ[Psk Ph¢u 22.02.2018&À HØ£mh  •zuµ¨¦ J¨£¢uzvß
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Ai¨£øh°À ¹.380/&I vÚUT¼¯õP ªßŒõµ Áõ›¯ {ºÁõP@©

@|›øh¯õP ÁÇ[Qh @Ásk®. ¤ß¦ HØ£k® Põ¼¨£o°h[PÎÀ

£i¨£i¯õP £o {µ¢uµ¨£kzvh @Ásk®.

uªÌ|õk ªß FÈ¯º ©zv¯ Aø©¨¤À CønUP¨£mh

uªÌ|õk ªßxøÓ ö£õÔ¯õÍº Aø©¨¦ Œõº£õP ªßÁõ›¯ FÈ¯ºPÒ,

ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ BQ@¯õºPÐUS 01.12.2019  •uÀ  ÁÇ[P

@Ási¯ Fv¯ E¯ºÄ  @Põ›UøP¨£mi¯À CvÀ Cøn¨£õP

CønUP¨£mkÒÍx.

CU@Põ›UøPPøÍ ©õs¦ªS ªßxøÓ Aø©aŒº, ªßÁõ›¯

uø»Áº Áõ›¯ E¯º©mh A¾Á»ºPÒ ©ØÖ®  Fv¯ E¯ºÄ

@£a”ÁõºzøuU SÊÂØS ÁÇ[P¨£mk @£a”Áõºzøuø¯ xÁ[Qh

Á¼²Özu¨£k®.

@uõÇºP@Í

uªÌ|õk ªß FÈ¯º ©zv¯ Aø©¨¦ u¯õ›zxÒÍ

CU@Põ›UøP £mi¯ø» AøÚÁ›ß PÁÚzvØS® öPõsk

öŒÀ» @Ásk®. A¢u £oø¯ |©x @uõÇºPÒ öŒ#Á@uõk,

CvÀ H@uÝ® v¸zu[PøÍ@¯õ, AÀ»x ¦v¯ @Põ›UøPPøÍ@¯õ

@ŒºUP @Ási°¸¨¤ß ªß FÈ¯º ©zv¯ Aø©¨¤ß ©õ{»

ø©¯zvØS öu›ÂUP @Ásk©õ# @PmkUöPõÒQ@Óõ®.

|ßÔ!

ÁõÌzxUPÐhß

Gì.Cµõ÷á¢vµß
ö£õxaö\¯»õÍº / COTEE

@P.A¸ÒöŒÀÁß
ö£õxaö\¯»õÍº / TNPEO
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|õÒ: 29/06/2021
ö£Ö|º

©õs¦ªS v¸.öŒ¢vÀ £õ»õâ AÁºPÒ
uªÇP G›ŒUvxøÓ ©ØÖ® ©xÂ»US B¯zwºøÁ xøÓ Aø©aŒº
uªÌ|õk Aµ”,

¦Ûu áõºä @Põmøh, öŒßøÚ& 600 009

uø»Áº ©ØÖ® ÷©»õsø© C¯US|º AÁºPÒ,

uªÌ|õk ªß EØ£zv ©ØÖ® Â{÷¯õP PÇP®

144, Asnõ\õø», ö\ßøÚ 600 002

©ØÖ® Fv¯ @£a”ÁõºzøuUSÊ EÖ¨¤ÚºPÒ

* C¯US|º/ {v TANGEDCO AÁºPÒ

* C¯US|º/ EØ£zv TANGEDCO AÁºPÒ

* C¯US|º/ Â{@¯õP® TANGEDCO AÁºPÒ

* C¯US|º/ öuõhµø©¨¦ TANTRNSCO AÁºPÒ

* öŒ¯»õÍº/ TANGEDCO AÁºPÒ

* uø»ø© ö£õÔ¯õÍº /£ozöuõSv TANGEDCO AÁºPÒ

* uø»ø©  {vUPmk¨£õmk A¾Á»P®/ ö£õx / TANGEDCO AÁºPÒ

I¯õ

ö£õ¸Ò : uªÌ|õk ªßÁõ›¯ ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ,£Sv @|µ

öuõÈ»õÍºPÒ ©ØÖ® J¨£¢u öuõÈ»õÍºPÒ BQ@¯õ¸US

01.12.2019 •uÀ ÁÇ[P¨£h @Ási¯ Fv¯ E¯ºÄ & £iPÒ &

{µ¢uµ® ©ØÖ® Œ‰P¨£õxPõ¨¦ |hÁiUøPPÒ Cuµ Œ¾øPPÒ

Œ®©¢u©õÚ @Põ›UøP £mi¯À «x @£aPÁõºzøuø¯ öuõhº¢x

|hzv wºÄPõn @ÁskuÀ & öuõhº£õP

£õºøÁ : 1. ªß FÈ¯º ©zv¯ Aø©¨¦ Piu|õÒ

2.Áõ›¯ EzuµÄ (Per) CMD TANGEDCO Proceedings No.224

dt 07.12.2019

Central Organisation of
Tamil Nadu Electricity Employees
(Regd. No. 158/CPT, - Recognised by TNEB - Affiliated : CITU & EEFI)
E-mail : coteecitu@gmail.com

27, MOSQUE STREET,
CHEPAUK,
CHENNAI 600 005. PHONE :
044-28548529

President
T. JAYASANKAR

General Secretary
S. RAJENDRAN

Treasurer
M. VENKATESAN
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uªÌ|õk ªßŒõµ Áõ›¯zvÀ £o¯õØÖ® 83000&US® @©Ø£mh

öuõÈ»õÍºPÒ, ö£õÔ¯õÍºPÒ, A¾Á»ºPÒ, £Sv@|µ FÈ¯ºPÒ ©ØÖ® J¨£¢u

öuõÈ»õÍºPÒ 01.12.2019 •uÀ Fv¯ E¯ºÄ EÒÎmh Œ¾øPPÒ

Œ‰P£õxPõ¨¦ J¨£¢u FÈ¯º £o {µ¢uµ® EÒÎmhøÁPÒ SÔzx

@£a”Áõºzøu |hzv J¸ ”‰P©õÚ J¨£¢u® Põn @Ásk® GßÓ @|õU@Põk

£mi¯ø» CønzxÒ@Íõ®.

|õk •ÊÁx® HÔÁ¸QßÓ Âø»Áõ] E¯ºÄ Gß£x |õÐUS |õÒ

AvP›zx Á¸QÓx. Œ«£ Põ»[PÎÀ @£m@µõÀ, jŒÀ, G›Áõ² E¸øÍ

BQ¯ÁØÔß Âø»  AÝvÚ•®  E¯º¢x öPõs@h C¸UQÓx.  CuÚõÀ

ö£õ¸ÒPÎß Âø» E¯º¢xÒÍx. uªÇP  ©UPÒ Pkø©¯õP

£õvUP¨£kQßÓÚº.  C¢u £õv¨¦  ªßÁõ›¯ £o¯õÍºPøÍ²® Âmk

øÁUPÂÀø».

ªßÁõ›¯zvÀ £o¯õØÔ Á¸® FÈ¯ºPÐUS |õßS BskPÍUS

J¸•øÓ Fv¯ E¯ºÄ ÁÇ[P¨£mk Á¸QÓx.  Ph¢u 01.12.2019 •uÀ Fv¯

E¯ºÄ ÁÇ[P¨£mi¸UP @Ásk®.Áõ›¯ {ºÁõPzuõÀ Fv¯  E¯ºÄ

@£a”ÁõºzøuUPõÚ SÊ £õºøÁ CµsiÀ Psh SÔ¨£õøn Áõ°»õP

Aø©UP¨£mhx.

C¢uUSÊ Aø©UP¨£mk Kµõsk Ph¢u {ø»°À @£a”Áõºzøu

xÁUP¨£hÂÀø». Cøh°À öPõ@µõÚõ öuõØÖ @|õ# Põµn©õP @uŒ® J¸

AŒõuõµn ‹Ì{ø»°À C¸¢u PõµnzuõÀ ªßÁõ›¯ £o¯õÍºPÐ® Aµ”hß

Cøn¢x  {ßÖ  ©UPÒ @ŒøÁø¯ AÎzx Á¢uÚº.

ªßÁõ›¯zvÀ AÝ©vUP¨£mh £uÂPÒ 1,33,400 BÚõÀ uØ@£õx

88,419 £o¯õÍºPÒ ©mk@© EÒÍÚº.  Põ¼¨£o Ch[P@Íõ 45,000&US®

@©À Põ¼¨£o Ch[PÍõP EÒÍÚ.

CvÀ 3,16,38,472&US® @©Ø£mh ªß~Pº@ÁõºPÐUS @ŒøÁ öŒ#²®

Bµ®£UPmh £uÂPÍõÚ, EuÂ¯õÍº  ©ØÖ® P®¤¯õÍº, 31,000 £uÂPÐ®,

PnURmhõÍº £uÂ°À 3500&US® @©Ø£mh £o Ch[PÐ®, A@u @£õÀ
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1500&US® @©Ø£mh EuÂ¨ö£õÔ¯õÍº £o Ch[PÐ® Põ¼¯õP EÒÍÚ.

TkuÀ £oa”ø©ø¯ ªßÁõ›¯ £o¯õÍºPÒ öŒ#x Á¸QßÓÚº.

Ph¢u |õßS {v¯õsk Põ»[PÎÀ ªßŒõµzøu Â{@¯õQzu ÁøP°À

2016&17 B® BskPÎÀ 43,964.40/& @PõiUS®,   2019&20&À  ¹. 48,242.28

@PõiUS®  2020 &21À 45,310.28 @PõiUS®  ªßŒõµzøu ÂØ£øÚ öŒ#xÒÍx.

BÚõÀ  C@u Põ»zvÀ £o¯õÍºPÎß Fv¯®, EÒÎmh  |»ßPÐUPõP

2019&20&À 13.6/&ŒuÃu® 2020 & 21À 13.85 ©mk@© öŒ»Ä öŒ#xÒÍx.

BÚõÀ uÛ¯õº ªß  EØ£zv¯õÍºPÎhzvÀ 2016&17&® BsiÀ 35,692.33/&

@Põi°À ªßŒõµzøu öPõÒ•uÀ öŒ#ux, 2019&20 &® BsiÀ ¹.42,581.81

@PõiUS® 2020 & 21À 42,051.65 @PõiUS® ªßŒõµzøu öPõÒ•uÀ

öŒ#xÒÍx.

©õ{» ªßÁõ›¯zvØS öŒõ¢u©õÚ EØ£zv {ø»¯[PøÍ •ÊÃa]À

|ÃÚ¨£kzv EØ£zv öŒ#ÂzuõÀ uÛ¯õº •u»õÎPÎh® ªßŒõµzøu AvP

Âø» öPõkzx öPõÒ•uÀ öŒ#¯ @Ási¯ {ø» C¸UPõx Gß£øu

”miUPõmh Â¸®¦Q@Óõ®.

uªÇP ªß Áõ›¯zvÀ Ph¢u 22.02.2018&À HØ£mh Fv¯ E¯ºÄ ©ØÖ®

@Áø» £Ð J¨£¢uzvÀ  JÆöÁõ¸ Bsk®, Tku»õP ÁÇ[P¨£mh ªß

Cøn¨¦PÐU@PØ£ {ÖÁ¨£mh ªß ©õØÔPÐU@PØ£ ¦v¯ £uÂPøÍ

AÝ©vzx  £uÂ E¯ºÄPÒ ‰»©õPÄ®, ¦v¯ FÈ¯ºPøÍ @uºÄ öŒ#x £o

{µ¨£¨£k®  GÚ TÓ¨£mkÒÍx. BÚõÀ ¦v¯ £uÂPÐUPõÚ AÝ©v²®

HØPÚ@Á EÒÍ Põ¼¨£o Ch[PøÍ {µ¨¦ÁuØPõÚ  £o |øhö£ÓÂÀø»

Gß£øu  PÁø»@¯õk SÔ¨¤h Â¸®¦Q@Óõ®.

£Sv @|µ £o¯õÍºPÎÀ uSv EÒÍÁºPÐUS EÒ•Pz @uºÂÀ

Áõ#¨¦PÒ ©ÖUP¨£kÁx® öuõhº¢xÁ¼²Özv²® A@u {ø» }izx

Á¸QÓx.

PnURmhõÍºPÒ, P®¤¯õÍºPÒ, EÒÎ@hõºPÐUS £uÂ E¯ºÄPÒ

Qøhzx® RÌ©mh £oø¯  öŒ#²® {ø»@¯ öuõhº¢x }izx Á¸QÓx.

CuÚõÀ ªS¢u ©Ú@ŒõºÄhß ªßÁõ›¯ £o¯õÍºPÒ £o¯õØÔ Á¸QßÓÚº.
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uªÇP ªßÁõ›¯zvÀ B°µUPnUPõÚ AÝ©vUP¨£mh £uÂPÒ

Põ¼¨£o°h[PÎÀ J¨£¢u öuõÈ»õÍºPøÍ £oUS A©ºzv AÁºPÎhzvÀ

@Áø» Áõ[P¨£kQÓx. CÁºPøÍ J¨£¢u öuõÈ»õÍºPÒ GÚ A[RP›zx

22.02.2018&À HØ£mh •zuµ¨¦ J¨£¢uzvß Ai¨£øh°À ¹.380/&

vÚUT¼¯õP ÁÇ[Qh ªßÁõ›¯ {ºÁõP® ©Özx Á¸QÓx. ªßÁõ›¯zvÀ

ÁÍºa]°À A¸®£o¯õØÖ® AÚÀ,¦ÚÀ, ö£õxUPmk©õÚ Ámh® ©ØÖ® ªß

Â{@¯õP Ámh[PÎÀ £o¯õØÖ® J¨£¢u öuõÈ»õÍºPøÍ Aøh¯õÍ[Psk

ªßÁõ›¯ {ºÁõP@© •zuµ¨¦ J¨£¢uzvÀ EÒÍ£i ¹.380/&I @|›øh¯õP

ÁÇ[Q ¤ßÚº HØ£k® Põ¼¨£o Ch[PÎÀ £i¨£i¯õP £o {µ¢uµ®

öŒ#ÁuØPõÚ |hÁiUøP²® GkUP @ÁskQ@Óõ®.

GÚ@Á, ©õs¦ªS ªßxøÓ Aø©aŒº AÁºPÒ Czxhß CønzxÒÍ

@Põ›UøP¨£mi¯À «x @£a”Áõºzøu |hzv Fv¯ E¯ºøÁ, ÁÇ[SÁuØS®,

AuØPõÚ  @£a”Áõºzøuø¯ öuõhº¢vhÄ® |hÁiUøP Gk¨£@uõk J¸

”‰P©õÚ Ehß£õk Gmi¯ ¤ßÚ@µ J¨£¢u® Põn @Ásk® GÚ @PmkU

öPõÒQ@Óõ®.

|ßÔ!

u[PÒ Esø©²ÒÍ

(Gì.Cµõ÷á¢vµß)
ö£õxaö\¯»õÍº
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1.12.2019 •uÀ
ªßÁõ›¯ FÈ¯ºPÐUS ÁÇ[P @Ási¯

Fv¯ E¯ºÄ @£a” ÁõºzøuUPõÚ @Põ›UøP £mi¯À

C¢v¯õÂÀ EÒÍ ©õ{» ªßÁõ›¯[PÎÀ •ußø© ªßŒõµ

Áõ›¯©õP uªÌ|õk ªßÁõ›¯® ÂÍ[Q Á¸QÓx.  uªÌ|õmiÀ ö£›¯

ö£õxzxøÓ {ÖÁÚ©õPÄ®, @ŒøÁxøÓ {ÖÁÚ©õPÄ® öŒ¯À£mk

Á¸QÓx.  1950 & 51 B® BskPÎÀ 156 ö©PõÁõm ªßEØ£zv

vÓÚõP C¸¢u {ø»°À CßøÓUS ©zv¯ öuõS¨¦hß uÛ¯õº

EØ£zv¯õÍºPøÍ  (}sh |õÒ öPõÒ•uÀ) @Œºzx 31,905.87

ö©PõÁõm GßÓ {ø»US E¯º¢xÒÍx.

CvÀ uªÌ|õk ªßÁõ›¯® AÚÀ ªßŒõµ EØ£zv ‰»® 4,320

ö©PõÁõm, }ºªßEØ£zv ‰»® 2,321.90 ö©PõÁõm,  G›Áõ² ‰»®

516 ö©PõÁõm, uÛ¯õº ªßEØ£zv ‰»©õP 746 ö©PõÁõmk®,

uß£¯Ümk ªßEØ£zv¯õÍºPÒ ‰»® 906 ö©PõÁõmk®, ©zv¯

öuõS¨¤¼¸¢x 6126 ö©PõÁõmk® CøÁ uÂµ }sh Põ» öPõÒ•uÀ

©ØÖ® PõØÓõø» ‰»©õP 852 ö©PõÁõmk® @Œõ»õº ‰»® 4440

ö©PõÁõm GÚ ªßŒõµzøu¨ ö£ØÖ Â{@¯õQzx Á¸® ö£õxzxøÓ

{ÖÁÚ® Gß£vÀ ö£¸ø©@¯.

ªß Â{@¯õPzøu ö£õ¸zu Áøµ°À 3,16,38,472 US® @©Ø£mh

ªß~Pº@ÁõºPÐUS @ŒøÁ öŒ#²® {ÖÁÚ©õP ÁÍº¢xÒÍx.  0.36

»mŒ® Q@»õ «mhº AvP ªß AÊzu® öPõsh E¯º AÊzu (EHT)
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ªß£õøu²®, 1.86 »mŒ® Q@»õ «mhº }Í•ÒÍ  E¯º AÊzu ªß

£õøu²®, ©ØÖ® uõÌÁÊzu ªß£õøu 6.43 »mŒ® Q@»õ «mhº

AvP›zxÒÍx.  1828 xøn ªß{ø»¯[PÎ¼¸¢x 3,48,030 ªß

©õØÔPÐUS ªßŒõµ® AÎUP¨£mk ªßÂ{@¯õP® öŒ#¯¨£mk

Á¸QÓx.  uÛ©Ûu ~PºÄ Gß£x 1515 ³ÛmhõP EÒÍx.

2010 & 11 B® BskPÎÀ ªßŒõµ® ÂØÓ ÁøP°À 19,996.16

@PõiUS ÂØ£øÚ öŒ#u {ø»°À 2019&20  B® BsiÀ 48,242.28&

@Põi¯õP E¯º¢xÒÍx. uªÇP ªßÁõ›¯ FÈ¯ºPÒ C¢u £oø¯

45,000 US® @©Ø£mh £o°h[PÒ Põ¼¯õP C¸¢x® TkuÀ

£oa”ø©@¯õk £o¯õØÔ uøh°À»õ ªßŒõµzøu uªÇP ©UPÍUS

AÎzu@uõk, C¯ØøP @£›hº Põ»[PÎÀ ]Ó¨£õP £o¯õØÔ uªÇP

Aµ”US ö£¸ø© @ŒºzuÁºPÒ.

ªßÁõ›¯ {v {ø» ^µøh¯

uªÇP ªßŒõµ Áõ›¯zvß EØ£zv {ø»¯[PøÍ •Ê Ãa]À

|ÃÚ¨£kzu EØ£zvø¯ xÁ[P @Ásk®.  Aµ” AÔÂzu ©ØÖ®,

£oPÒ |øhö£ØÖ Á¸QßÓ ªßEØ£zv vmh[PøÍ @£õºUPõ»

Ai¨£øh°À ªßEØ£zvø¯ xÁUP |hÁiUøP GkUP @Ásk®.

}shPõ» AvP Âø»US ªßŒõµzøu öPõÒ•uÀ öŒ#Áøu

©Ö£›^»øÚ öŒ#x µzx öŒ#¯ @Ásk®.  ªßÁõ›¯zvß |èhzøu

Œ›öŒ#¯ öuõÈØ Œ[P ¤µv{vPÒ Ah[Q¯ SÊ Aø©UP¨£h @Ásk®.
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£Sv &1

Ph¢u Fv¯ E¯ºÄ J¨£¢uzvÀ SÔ¨¤mh ]» ÷Põ›UøPPÎß «x

÷£a_ Áõºzøu |hzv wºÄ Põn ÁõUSÖv AÎUP¨£mhx. AuõÁx AøÚzx

Â{÷¯õP ¤›ÄPÐUS® J¸ ]Ó¨¦ {ø» •PÁº £uÂPøÍ AÝ©v¨£x.

PnURmk¨ ¤›Ä FÈ¯ºPÐUS Cuµ £Sv FÈ¯ºPÐUS £uÂ E¯ºÄ

Áõ´¨¦PÒ E¸ÁõUSQßÓ ÁøP°À ¦v¯ £uÂPøÍ E¸ÁõUSÁx,

÷£õßÓøÁPÒ \®©¢u©õP ÷£] wºÄ Psih ÷Ásk®. ö©õzu £oUPõ»zvÀ

‰ßÖ £uÂ E¯ºÄ EÖv¨£kzvh @Ásk®.  PÍ¨¤›Ä FÈ¯ºPÎß

C¸ÁÈ¨£õøu Œ®©¢u©õP wºUP©õÚ •iøÁ Gkzvh @Ásk®. A@u @£õ»

£mh¯® AÀ»õu CÍªßö£õÔ¯õÍº 2® {ø»°¼¸¢x •uÀ {ø» £uÂ

E¯ºÄPÒ ÁÇ[Qh @Ásk®.

£Sv &2

Põ¼¨£o Ch[PøÍ EhÚi¯õP {µ¨¤h |hÁiUøP

ö£õxzxøÓ¯õÚ ªßxøÓ°À ªß~Pº@ÁõºPÐUS uøh°À»õ

ªßŒõµzøu uµ©õÚ ªßŒõµzøu EØ£zv ©ØÖ® Â{@¯õP® öŒ#QßÓ £o

Gß£x ªP •UQ¯©õÚ £o¯õS®.  PÍ¨¤›Â¾® Cuµ ¤›ÄPÎ¾® Bµ®Pmh

£uÂPÒ 32,000 £uÂPÒ Põ¼¯õP EÒÍ {ø»°À uªÇP ªßÁõ›¯•®, uªÇP

Aµ”® Cx Azv¯õÁ]¯ xøÓ GßÓ PõµnzuõÀ EhÚi¯õP

Põ¼¨£o°h[PøÍ {µ¨¤h @Ásk®.

uªÇP ªß Áõ›¯zvÀ FÈ¯ºPÎß ÷uøÁ¯õÚ EøÇ¨ø£

(÷©ß£Áº¤ÍõÛ[) vmhªkÁvÀ Aµ_® Áõ›¯•®, TkuÀ PÁÚ® öŒ¾zvh

@Áskö©Ú @PmkU öPõÒQ@Óõ®. uØ@£õx EØ£zv Â{@¯õPzvß

Ai¨£øh°À ©Ûu ŒUvUPõÚ Põµo SøÓÁõP EÒÍøu Áõ›¯ {ºÁõP•®,

Aµ”® PÁÚzvÀ öPõÒÍ @Ásk®.  TkuÀ £oa”ø©ø¯ |©x £o¯õÍºPÒ

Pkø©¯õÚ ©Úa”ø©²hß £o¯õØÔ Á¸Áøu Áõ›¯•® Aµ”®

Enµ@Ásk®. £À»õ°µU PnUPõÚ £izu @Áø» °À»õu Áõ¼£ºPÐUS®

£» BskPÍõP ªßÁõ›¯zvÀ £o¯õØÔ Á¸® J¨£¢u FÈ¯ºPøÍ öPõsk

Põ¼£o°h[PøÍ {µ¨¤h @PmkU öPõÒQ@Óõ®.
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Áõ›¯® AÎzxÒÍ ÂÁµ[PÎß Ai¨£øh°À (31.08.2020)

1. öuõÈÀ~m£ EuÂ¯õÍº 1,436

2. CÍ{ø» ö£õÔ¯õÍº •uÀ{ø» ©ØÖ® EuÂ ö£õÔ¯õÍº 1,660

3. CÍ{ø» ö£õÔ¯õÍº 2 B® {ø» 1,090

{ºÁõP¨¤›Ä 858

PnUS¨ ¤›Ä 3,091

PnURmk¨ ¤›Ä 4,730

PÍ¨¤›Ä 34,670

 P®¤¯õÍº Põ¼¨£o Ch[PÒ     8,206

 PÍEuÂ¯õÍº £o°h[PÒ       22,874

AÝ©vUP¨£mh £uÂPÒ 1,38,046

£o°À EÒÍÁºPÒ 83,977

Põ¼¨£o Ch[PÒ 54,061

AÝ©vUP¨£mh £uÂPÒ 39.16  \uÃuzvØS @©À Põ¼¨£o

Ch[PÍõP øÁzx ©UPÒ ÷\øÁø¯ öuõhºÁx Gß£x ªP Pkø©¯õÚ

£o¯õS®. JÆöÁõ¸ Bsiß CÖv°¾® ÁÇ[P¨£mh ªß Cøn¨¦PÎß

Ai¨£øh°À PnUQÀ öPõsk AuØS HØ£ PÍ¨¤›Ä PnURmk ¤›ÂÀ

¦v¯ £uÂPøÍ²®, ¦v¯ ¤›ÄPøÍ²® AÝ©vUP @Ásk®.  BÚõÀ

öuõhº¢x £À@ÁÖ Pmh[PÎÀ Fv¯ E¯ºÄ J¨£¢u® EÒÎmh @£a” Áõºzøu

Põ» PmhzvÀ Á¼²Özv²® Cx CßÖ Áøµ |øh•øÓ¨£kzu¨£h ÂÀø»

Gß£øu ”miU Põmh Â¸®¦Q@Óõ®.

£Sv 3

J¨£¢u Põ»®

uªÌ|õk ªßÁõ›¯ FÈ¯ºPÎß Fv¯ E¯ºÄ, A»Áß_PÒ ©ØÖ® Cuµ

\¾øPPÐUPõÚ J¨£¢u Põ»® |õßPõskPÒ Gß£x öuõhµ ÷Ásk®. A¢u

Ai¨£øh°À 22.02.2018 À HØ£mh J¨£¢uU Põ»®  (1.12.2015 •uÀ

30.11.2019) |õßS BskPÒ •i¢u {ø»°À ªß Áõ›¯ FÈ¯ºPÐUS

01.12.2019 •uÀ ¦v¯ Fv¯ E¯ºÄ ÁÇ[P¨ £h ÷Ásk®.
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£Sv 4

Â£zxUPÒ

uªÌ|õk ªßEØ£zv ©ØÖ® £Qº©õÚ PÇPzvÀ, Â{@¯õP ¤›ÂÀ

AÝvÚ•® HuõÁx J¸ ÁøP°À Â£zx HØ£mk Á¸QÓx.  Âø» ©v¨£ØÓ

ªßÁõ›¯ FÈ¯ºPÒ, J¨£¢u FÈ¯ºPÒ BQ@¯õ›ß E°ºPÒ £¼¯õQßÓÚ.

Â£zxUPõÚ Põµn[PÎÀ JßÖ Pkø©¯õÚ @Áø»£Ð, TkuÀ

£oa”ø©ø¯ ”©¢x Á¸QßÓ PõµnzvÚõÀ C¢u Â£zxUPÒ HØ£kQÓx.

Cøu Aµ_® Áõ›¯•® Enº¢uuõP öu›¯ÂÀø».  AÝ©vUP¨£mh £uÂPÎÀ

Th ÷£õx©õÚ £o¯õÍºPÒ CÀø», Áõ›¯zv¼¸¢x ÁÇ[P¨£k® uÍÁõh

\õ©õßPÒ, uµ©ØÓøÁPÍõP EÒÍx. REC iø\ß Ai¨£øh°À  PØPõøµ

P®£[PÒ u¯õ›UP¨kÁøu {ÖzvÂmk, öÁÎ ©õ{»zv¼¸¢x PØPõøµ

P®£[PÒ Áõ[SÁx ÷£õßÓøÁPÐUS® Â£zxUPõÚ Põµn[PÎÀ JßÖ.

C¨£i¨£mh Â£zxUPøÍ uÂºUP, uµ©õÚ uÍÁõh \õ©õßPøÍ

ÁÇ[SÁ÷uõk, PØPõøµ P®£[PøÍ |©x ÁiÁø©¨¤÷»÷¯ u¯õ›UP

|hÁiUøP GkUP ÷Ásk®.

A÷u ÷£õ» ªßÂ£zv÷»õ AÀ»x C¯¢vµ Ÿv¯õP ªßFÈ¯ºPÐUS

Â£zx HØ£mhõÀ ÷Áø»¯õÒ CÇ¨¥k \mh® ‰»® {Áõµn® ÁÇ[SÁ÷uõk

A¢u Sk®£zvÀ EÒÍ J¸Á¸US GÆÂu {£¢uøÚ²ªßÔ ÷Áø» ÁÇ[P

÷Ásk®.

÷©mlº, xõzxUSi, Áhö\ßøÚ, Gsqõº AÚÀ ªß{ø»¯[PÎÀ

EÒÍ £Çuøh¢u C¯¢vµ[PÒ, Pß÷Á¯º ö£Àm, öPõv}º öPõsk® ö\À¾®

SÇõ´, £õ´»º EÒÎmhøÁPøÍ ¦x¨¤zu÷»õk, £µõ©›¨ø£

EzvµÁõu¨£kzu ÷£õv¯ £o¯õÍºPøÍ {¯ªUP ÷Ásk®. Â£zvÀ»õ©À

£o¯õØÓ öuõÈ»õÍºPøÍ £°Ø] AÎUPÄ®, £›_PÒ ÁÇ[Q FUSÂUPÄ®

÷Ásk®.

÷£õx©õÚ FÈ¯ºPøÍ {¯ªUP Aµ_®, Áõ›¯•® |hÁiUøP GkzuõÀ

©mk÷© Â£zxUPøÍ Pmk¨£kzu C¯¾® Gß£øu Enº¢x £À»õ°µU

PnUPõÚ Põ¼°h[PøÍ {µ¨£ |hÁiUøP GkUP ÷Ásk®.

Põ¼£o°h[PÒ AÆÁ¨@£õx {µ¨¤k® ÁøP°À Áõ›¯® EÖv¯õÚ

öPõÒøP •iøÁ GkUP @Ásk®.
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£Sv 5

1. Áõ›¯zvß ö©õzu £o Põ»zvÀ  ‰ßÖ £uÂ E¯ºÄPÒ

ªß Áõ›¯ FÈ¯ºPÎß ö©õzu £o Põ»zvÀ ‰ßÖ £uÂ E¯ºÄPÒ Gß£øu

EzuµÁõu¨£kzv AÁØøÓ AÎ¨£x \®©¢u©õÚ ÁÈ•øÓPøÍ \[P[P÷Íõk÷£]

•iÄ ö\´¯¨£k® GßÖ J¨£¢uzvÀ TÓ¨£mkÒÍx.  BÚõÀ CxÁøµ

\[P[PÐhß Ax \®©¢u©õP ÷£] •iÄ Hx®  Põn¨£hõuuõÀ Cuß «x

÷£a_Áõºzøu |hzv •iÄ Põn¨£h ÷Ásk®.

2. J¨£¢u öuõÈ»õÍº T¼ {ºn¯®

Ph¢u 22.02.2018À HØ£mh •zuµ¨¦ J¨£¢uzvß Ai¨£øh°À J¨¢u

öuõÈ»õÍºPÐUS ¹. 380/& vÚUT¼ø¯ Áõ›¯@© @|›øh¯õP ÁÇ[Qh @Ásk®.

ªß ÂÛ÷¯õP®, ªß EØ£zv EÒÎmhCuµ £SvPÒ AøÚzv¾®, £o¦›²®

J¨£¢u öuõÈ»õÍºPÐUS T¼ {ºn¯® Gß£x AÁºPÒ  PÍ £o EuÂ¯õÍºPÒ

BØÖQßÓ £oø¯ ö\´ÁuÚõÀ \©÷Áø»US \© Fv¯® GßÓ Ai¨£øh°À PÍ

£o EuÂ¯õÍºPÒ J¸ |õÒ ö£Ö® Fv¯zøu AÁºPÐUS vÚU T¼¯õP T¼

{ºn¯® ö\´¯ ÷Ásk®. J¨£¢u öuõÈ»õÍºPÐUS®, vÚUT¼ öuõÈ»õÍº

PÐUS® {µ¢uµ FÈ¯ºPÐUS ÁÇ[SÁx÷£õÀ 1 B® ÷uv \®£Í® ÁÇ[P

÷Ásk®.

uªÇP ªßÁõ›¯® EØ£zv, Â{÷¯õP®, ö£õxUPmk©õÚ Ámh[PÎÀ

£o¯õØÖ® J¨£¢u FÈ¯ºPøÍ J¨£¢u öuõÈ»õÍºPÒ GÚ HØÖ Aøh¯õÍ® Psk

J¨£¢u öuõÈ»õÍºPÒ GÚ AÔÂUP ÷Ásk®. }v©ßÓ wº¨¤ß Ai¨£øh°¾®,

öuõÈ»õÍº B#ÁõÍº AÁºPÎhª¸¢x wº¨¦ ö£ØÓÁºPÐUS® {µ¢uµzvØPõÚ

|hÁiUøP GkUP @Ásk®. D.¤.G¨ Œmhzvß Ai¨£øh°À öŒßøÚ

E¯º}v©ßÓzvÀ ÁÇ[P¨£mh wº¨¤ß Ai¨£øh°¾®, Á¸[Põ» øÁ¨¦ {v

Bøn¯zuõÀ AÔÂUP¨£mh öuõøPø¯ Œ®©¢u¨£mh J¨£¢u FÈ¯ºPÐUS

ÁÇ[Qh @Ásk®.

3. uªÇP ªßÁõ›¯zvÀ ¦v¯uõP E¸ÁõUP¨£mh @P[@©ß £uÂPøÍ

PÍEuÂ¯õÍº £uÂUS ©õØÓ® öŒ#vh @Ásk®.  C¢u @P[@©ß £uÂ öuõÈØ

Œ[P[P@Íõk P»¢x B@»õ]UPõ©¾®, •zuµ¨¦ J¨£¢uzvØS GvµõPÄ®

E¸ÁõUP¨£mkÒÍx.
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@P[@©ß £uÂ°À @Œº¢uÁºPÐUS £°Ø] Põ»® Cµsk BskPÒ

GÚÄ® öuõS¨§v¯©õP ¹. 15,000/& ÁÇ[Q C¸¨£x® •zuµ¨¦ J¨£¢uzvß

Ai¨£øh°À ¤Ó¨¤UP¨£mh Áõ›¯ Bøn Gs 5, |õÒ 16.3.2018US GvµõÚx

BS®.  C¢u EzvµÂß£i £°Ø] Põ»® ‰ßÖ ©õu[PÒ ©mk@© AxÄ® Põ»

{ø» Fv¯zxhß GÚ@Á,  @P[@©ß £uÂPøÍ PÍ EuÂ¯õÍº £uÂ¯õP ©õØÓ¨£h

@Ásk®.

£Sv 6

1. öuõÈØ \[P[PÍõ¾®, uÛ |£ºPÍõ¾® GÊ¨£¨£mh Fv¯ •µs£õk (\®£Í

AÚõ©¼) ÷£õßÓøÁPÒ \®©¢u©õP ÷£] wºÄPõn J¸ SÊ Aø©UP¨£h

@Ásk®.

2. ÷Áø» £Ð J¨£¢uzvØS Em£hõu £Sv°À £o¯õØÖ® FÈ¯ºPÐUS

£uÂ E¯ºÄ Áõ´¨¦PøÍ E¸ÁõUSÁx.

3. Â{÷¯õP ¤›ÂÀ £o¯õØÖ® Âk£mk ÷£õÚ J¨£¢u öuõÈ»õÎPÒ,

vÚUT¼ öuõÈ»õÎPøÍ {µ¢uµ¨£kzxÁx, A÷u¨ ÷£õ» PõØÓõø»,

G›Áõ² _Ç¼, ö£õx Pmk©õÚ Ámh®. AÚÀ, ¦ÚÀ ªß{ø»¯[PÎÀ

£o¯õØÖ® J¨£¢u vÚUT¼ öuõÈ»õÎPøÍ²® Aøh¯õÍ[Psk

{µ¢uµ¨ £kzxÁx, A÷u ÷£õ» J¨£¢u öuõÈ»õÎPÒ \®©¢u©õP öÁÆ÷ÁÖ

}v©ßÓ[PÎÀ ö£ØÓ wº¨ø£ A©»õUSÁx.

4. £uÂ E¯ºÄ, £o {¯©ÚzvØPõP £À÷ÁÖ ÂQuõa\õµ[PÒ Pøh¤i¨£øu

Jmk ö©õzu©õP  J¸ SÊ Aø©zx EhÚi¯õP •iöÁkUP @Ásk®.

5. PÍ¨¤›Ä FÈ¯ºPÎß PÀÂz uSvø¯ uÍºzxÁx ªß\õµ Áõ›¯zvÀ £»

BskPÍõP £o¯õØÔ Á¸® J¨£¢u öuõÈ»õÍºPÒ P®£® |kÁx®, P®¤

CÊ¨£x®, ªß©õØÔø¯ £µõ©›¨£x® AÚÀ, ¦ÚÀ ªß{ø»¯[PÎÀ

B£zx `Ì¢u £SvPÎÀ£o¯õØÔ Á¸QÓõºPÒ.  CÁºPÒ PÀÂ £°»

Áõ´¨¤À»õuÁºPÒ AÝ£Ázvß Ai¨£øh°÷»÷¯ vÓø©¯õP Áõ›¯

£oø¯ ö\´¯U Ti¯ÁºPÒ, GÚ÷Á CÁºPÐUS Akzu £uÂ E¯ºÄ

ÁÇ[QkQßÓ ÷£õx PÀÂzuSvø¯ PnUQÀ GkUPõ©À CÁºPÐUSÒÍ

AÝ£Á[PøÍ PnUQÀ öPõsk PÀÂz uSvø¯ uÍºzv £uÂ E¯ºÄPÒ

ÁÇ[SÁx öuõhµ÷Ásk®.
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6. Bµ®£ Pmh £uÂPÎ¼¸¢x Akzu £uÂ E¯ºÄUS ‰ßÖ BskPÒ GÚ

{ºn°UP¨£mh Põ» AÍøÁ µzx öŒ#¯ @Ásk®. A@u @£õ» Â¸¨£

©õÖuÀ Âsn¨£® ÁÇ[P KµõskPÒ £o¦›¢uõÀ @£õx® GßÓ

|øh•øÓ öuõhµ @Ásk®.  5 BskPÒ Gß£øu µzx öŒ#¯ @Ásk®.

7. PÍ¨¤›ÂÀ PÍ¨£o FÈ¯ºPÎß £uÂ E¯ºÂÀ HØ£mkÒÍ ¤µaøÚPøÍ

{Áºzv öŒ#¯ C¸ÁÈ¨£õøu°À £uÂ E¯ºÄ ÁÇ[P öuõÈØ Œ[P[P@Íõk

@£] wºÄ Põn @Ásk®.  Cx öuõhº£õP Áõ›¯® HØPÚ@Á  AÎzu

B@»õŒøÚ PiuzvØS ö£¸®£õ»õÚ öuõÈØ Œ[P[PÒ Fv¯ E¯ºÄ @£a”

Áõºzøu²hß Cønzx @£Œ»õ® GÚ P¸zx öu›Âzx Piu®

öPõkzxÒÍøu²® PnUQÀ öPõsk wºÄ Põn¨£h @Ásk®.

£Sv 7

Fv¯ E¯º÷Áõk ÷£] •iUP¨£h ÷Ási¯ ¤µa\øÚPÒ

1. £o K´Ä ö£Ö® ÷£õx Dmi¯ Âk¨ø£ J¨¦Â¨¦ ö\´x öuõøP¯õP ö£Ö®

|õmPÒ 240 Gß£øu  uØ÷£õx uªÇP Aµ_ FÈ¯ºPÐUS ÁÇ[SÁøu²®

PnUQÀ Gkzx, 300 |õmPÍõP E¯ºzvh ÷Ásk®. ÷©¾® £oÂvPÎÀ

©õØÓ® ö\´¯¨£h÷Ásk®.

2. Á¸[Põ» øÁ¨¦ {va \mh® 1952ß  Ai¨£øh°À 01.08.1988 US

¤ßÚº £o°À ÷\º¢u AøÚzx J¨£¢u öuõÈ»õÍºPÐUS® Á¸[Põ»

øÁ¨¦ {v ¤izu® ö\´x ö£ßåß ÷£õßÓ \¾øPPÒ ÁÇ[P¨£h

÷Ásk®.

3. £Sv ÷|µ FÈ¯ºPÎÀ uSv EÒÍÁºPÐUS EÒ•Pz ÷uºÄ ‰»® Ai¨£øh

£uÂPÐUS  Â¸¨£® öu›ÂUP AÝ©v AÎUP ÷Ásk®.

(A) £Sv ÷|µ FÈ¯ºPÎß Áõ›_PÐUS ÷Áø» Áõ´¨¦ EÒÎmh

AøÚzx \¾øPPøÍ²® AÎUP ÷Ásk®.

(B) uØ÷£õx Áõ›¯ uø»ø© A¾Á»Pzv¼¸¢x ÷©Ø£õºøÁ ö£õÔ¯õÍº

A¾Á»PzvØS ÷Põµ¨£mk ö£Ó¨£mh ÂÁµzvß Ai¨£øh°À

£uÂPøÍ EhÚi¯õP {µ¨¤h ÷Ásk®. @©¾® Áõ›¯z

uø»ø©¯Pzv¾® ö£Ó¨£mh ÂÁµzvß Ai¨£øh°À EhÚi¯õP

£o{µ¢uµ® öŒ#vhÀ @Ásk®.
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(C) £Sv ÷|µ £o¯õÍºPÐUS Â¸¨£ ©õÖu¾® ©ØÖ® ©¸zxÁ Âk¨¦®

AÝ©vUP ÷Ásk®.

(D) £oUPõ»zvÀ ©µn©øh¢u £Sv @|µ £o¯õÍºPÎß Áõ›”

uõµºPÐUS P¸øn Ai¨£øh°À @Áø» ÁÇ[P @Ásk®.

4. ¦v¯uõP xÁ[P¨£mh  ©ØÖ® £Sv ÷|µ £o¯õÍºPÒ CÀ»õu  AøÚzx

¤›Ä A¾Á»P[PÐUS® £Sv ÷|µ FÈ¯ºPøÍ {¯ªUP ÷Ásk®.

5. ªßÁõ›¯ FÈ¯º CÓUP ÷|›mhõÀ Áõ›_ £o {¯©ÚzvÀ 3 Bsk GßÓ

{£¢uøÚø¯ µzxö\´¯ ÷Ásk®.

6. Áõ›_ ÷Áø»US SøÓ¢u£m\ PÀÂz uSv 8® ÁS¨¦ Gß£øu •Êø©¯õP

uÍºzvh ÷Ásk®.

7. Áõ›_ ÷Áø»US Sk®£®  ÁÔ¯ {ø»°À EÒÍx GßÓ \õßÔuÌ

÷PmP¨£kÁøu µzx ö\´vh ÷Ásk®.

8. Áõ›” @Áø»°À EÒÍ @uøÁ¯ØÓ |øh•øÓPøÍ APØÔ Âsn¨¤zu 6

©õu[PÎÀ £o{¯©Ú® ÁÇ[SÁøu EÖv öŒ#vhÀ @Ásk®.

÷uºÄ {ø» ]Ó¨¦ {ø»

1. ÷uºÄ {ø» Fv¯® {ºn¯® ö\´¯ 9 Bsk Gß£øu 7 BskPÍõP

SøÓzvhÄ® ÷Ásk®. (@uºÄ {ø» £uÂ E¯ºÄUPõÚ \®£Í•®, A¢u

\®£ÍzvØPõÚ Fv¯® ÁÇ[P¨£h ÷Ásk®).

2. PÍ¨¤›Ä FÈ¯ºPÐUS ÷uºÄ {ø» PnUQh öÁÆ÷ÁÖ vmh[PÎÀ

£o¯õØÔ Â¸¨£©õÖu¼À Á¢uÁºPøÍ  Põ»zøu²®, PnUQÀ öPõsk

÷uºÄ {ø» ÁÇ[Qh ÷Ásk®.

3. J÷µ £uÂ°À 14 BskPÐ® AuØS ÷©¾® £o¦›£ÁºPÐUS •uÀ 7

BskPÐUS ÷uºÄ {ø» Fv¯•®, Akzu 7 BskPÐUS ]Ó¨¦ {ø»

Fv¯•® ÁÇ[P¨£h ÷Ásk®.

4. £o°À ‰zuÁº CÍ{ø» ö£õÔ¯õÍº 2® {ø» £oUS  ö\ßÓ ¤ÓS

£o°À CøÍ¯Áº ]Ó¨¦ {ø» •PÁµõP £uÂ E¯ºÄ ö£ØÖ Auß ¤ÓS

CÍ{ø» ö£õÔ¯õÍº 2® {ø»¯õP £oE¯ºÄ ö£¸® ÷£õx AvP Fv¯®
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ö£¸® AÚõ©¼ø¯ ©õØÔ Aø©UQßÓ ÁøP°À £o°À CøÍ¯Áº AvP

Fv¯•®, •v¯Áº SøÓÁõÚ \®£Í® ö£Ö® AÚõ©¼ø¯ \›ö\´vh

÷Ásk®.

5. HØÓzuõÌÁõÚ Fv¯ ÂQu® (@£ AÚõ©¼) @Põ¸£ÁºPÒ •¢øu¯ £uÂPÎÀ

£uÂ ©õØÓ® ö£ØÓõ¾®, (@Phº PßöÁßåß) •ußø© £mi¯À

Ai¨£øh°À AÁºPÐUS @£AÚõ©¼ ÁÇ[Qh @Ásk®.

£Sv 8

E¯ºzu¨£mh Fv¯ ÂQuzvØPõÚ Ai¨£øh A®\[PÒ

(A) 7Áx Fv¯ E¯ºÄ £›¢xøµ°ß Ai¨£øh°À SøÓ¢u£m\ Fv¯©õP

¹. 21,000/& GßÓ ÂQuzøu PnUQÀ öPõsk 1.12.2019À EÒÍ Ai¨£øh

\®£Íz÷uõk 25 \uÃu E¯ºÄ ÷Ásk® GßÓ Ai¨£øh°À  Fv¯ ÂQu[PÒ

C¸UP¨£h ÷Ásk®.

(B) ÷©÷» SÔ¨¤mkÒÍÁõÖ ¦v¯ Fv¯ ÂQu[PÒ £ØÔ B÷»õ\øÚPÒ

•ßøÁUP¨£k®÷£õx ¦vuõP E¸ÁõUP¨£mh @P[@©ß  £Sv÷|µ £o¯õÍº

Fv¯®, PÍ EuÂ¯õÍº ö£Ö® Fv¯zxhß CønUP¨£h ÷Ásk®.  ÷©¾®

uØ÷£õx EÒÍ 3Áx Fv¯ ÂQuzvÀ ø»ß÷©ß ©ØÖ® A]ìöhsm

P©º]¯À Cßìö£Uhº £oö£õÖ¨¦PÒ APØÓ¨£mk Âmhuõ¾®, C÷u Fv¯

ÂQuzvÀEÒÍ £o¨ö£õÖ¨¦PÒ  ö\»Uåß Q÷µk ÁÇ[S® ÷£õx ]»

¤µa\øÚPÒ ÷uõßÖQßÓÚ. GÚ÷Á, 3Áx Fv¯ ÂQuzvÀ EÒÍ

£o¨ö£õÖ¨¦PÒ 4Áx Fv¯ ÂQuzvØS öPõsk ö\ßÖ 3Áx Fv¯ ÂQu®

APØÓ¨£mk ö©õzu öuõÈ»õÍºPÐUPõÚ Fv¯ ÂQu[PÒ 6BP ©õØÓ¨£h

÷Ásk®. A@u @£õ» AÚÀ ©ØÖ® ¦ÚÀ EØ£zv Ámh[PÎÀ £o¯õØÖ®

£o¯õÍºPÐUS C¢u Œ¾øPø¯ ö£ÖQßÓ ÁøP°À ©õØÓ® Põn @Ásk®.

(C) £Sv ÷|µ x¨¦ÓÄ £o¯õÍºPøÍ •Ê÷|µ £o¯õÍºPÍõP ©õØÓ¨£h ÷Ásk®.

AÆÁõÖ ©õØÓ¨£k® ÷£õx Ai©mh £uÂ¯õÚ PÍ EuÂ¯õÍº £uÂ°À EÒÍ

Fv¯ ÂQuzvÀ AÁºPÐUS Fv¯® {ºn¯® ö\´¯ ÷Ásk®.
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Á.

Gs
uØ÷£õøu¯ Fv¯

ÂQu[PÒ

©õØÓ[PÐUPõÚ
\[Pzvß

B÷»õ\øÚPÒ

uØ÷£õøu¯ Fv¯
ÂQu[PÎÀ EÒÍ £o¨
¤›ÄPÐ® ©õØÓ[PÐUS
Em£kzu¨£h ÷Ási¯

£o¨ ¤›ÄPÐ®

1. 16,200 - 51,500 @P[ö©ß

3.

4.

5

7. PnUS ÷©Ø£õºøÁ¯õÍº,
{ºÁõP ÷©Ø£õºøÁ¯õÍº,
Á¸Áõ´ ÷©Ø£õºøÁ¯õÍº,
•PÁº •uÀ {ø»,
£shP ÷©Ø£õºøÁ¯õÍº,
CÍ{ø» ö£õÔ¯õÍº 2®
{ø»,

8. PsPõo¨£õÍº, uø»ø©
ÁøµÁõÍº, CÍ{ø»
÷Áv°¯»º,

Bsk E¯ºÄPÒ 3 \uÃuzv¼¸¢x  5 \uÃu©õP E¯ºzu¨£h ÷Ásk®

(D) ªßFÈ¯ºPÎß  Fv¯ ÂQu[PÒ £ØÔ¯ B÷»õ\øÚPÒ

18,800 - 59,000

19,500 - 62,000

20,300 - 64,100

21,100 - 67100

36,400 - 1,15,700

36,700 - 1,16,200

20,300 - 61,500

24,400 - 74,000

£shP\õø» Põ¨£õÍº
2® {ø»,
G»Um›]¯ß •uÀ {ø»,
¤mhº •uÀ {ø»,

6. 21,300 - 67800

25,400 - 77,00

öíÂöÁQQÀ iøµÁº,
£õº©]ìm,

26,600 - 80,800

45,500 - 1,38,700

9.

45,900 - 1,39,200

áúÛ¯º A]ìöhsm,
P©º]¯À A]ìöhsm,
J¯º÷©ß, PnURmhõÍº
¤mhº Q÷µk 2,
^¨ @P[@©ß

2. 23,500 - 71,900
A¾Á»P EuÂ¯õÍº,
PÍEuÂ¯õÍº, PõÁ»º,
^Û¯º @P[@©ß

26,400 - 80,100

EuÂ¯õÍº,
PnURmk B´ÁõÍº,
ªß£õøu B´ÁõÍº,
ÁoP B´ÁõÍº,
öuõÈØ~m£ EuÂ¯õÍº,

EuÂ Aa\P
PsPõo¨£õÍº,
]Ó¨¦ {ø» •PÁº,

39,800 - 1,26,500 49,800 - 1,51,500
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Sl.
No.

Pay Band
No.

Category Existing Scale of
pay

Revised Scale of
Pay

(1) (2) (3) (4) (5)

1. PB-IA Gangman
Part time employees

2. Assessor Grade - II
3. Assistant Cook-cum-Mate
4. Blacksmith Grade III
5. Blue Printer Grade III
6. Boiler House Attendant
7. Carrier Assistant
8. Cook-cum-Caretaker
9. Senior Gangman

10. Duffadar
11. Fitter - Grade III
12. Gardener
13. Helper
14. Helper-cum-Meter-Reader
15. Junior Binder
16. Junior Compositor
17. Lift Operator
18. Machineman - Grade III
19. PB - I Male Nursing Asistant
20. Marker
21. Maternity Assistant
22. Nursing Orderly
23. Office Helpre
24. Packing Helper
25. Pump House Attendant
26. Sanitary Maistry
27. Sanitary Worker
28. Sanitary Worker-Cum Gardener
29. Sweeper
30. Sweeper-cum-Gardener
31. Tool Keeper Grade II
32. Vehicle Helper
33. Watchman

`

18,800 - 59,000 23,500 - 71,900

Annexure - I
“Existing and Revised” Scales of Pay

16,200 - 51,500 20,300 - 61,500
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Sl.
No.

Pay Band
No.

Category Existing Scale of
pay

Revised Scale of
Pay

(1) (2) (3) (4) (5)

1. PB-I Assessor
2. Assistant Carrier Mechanic
3. Assistant Draughtsman
4. Assistant Liaison Officer
5. Assistant Operator
6. Assistant to Hydraulic Ope Gr I
7. Auxiliary Nurse
8. Blacksmith Grade II
9. Blue Printer Grade II

10. Boiler House Fireman
11. Carpenter Grade II
12. Caulker & Revitter
13. Clearing Assistant
14. Coal Maistry
15. Commercian Assistant
16. Compositor
17. Electricial Grade II
18. Fitter Grade II
19. PB - I Fitter Slinger
20. Gauge Reader
21. Gurka Watchman
22. Health Inspector
23. Instrument Mechanic Grade II
24. Junior Assistant
25. Junior Auditor
26. Laboratory Technician
27. Mechanic Grade III
28. Machineman Grade II
29. Machineman/Machine Operator
30. Maistry Grade III
31. Mason
32. Moulder

Annexure - I
“Existing and Revised” Scales of Pay

19,500 - 62,000 24,400 - 74,000

19,500 - 62,000 24,400 - 74,000
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Sl.
No.

Pay Band
No.

Category Existing Scale of
pay

Revised Scale of
Pay

(1) (2) (3) (4) (5)

33. Packer
34. Plate Making Operator
35. Plumber
36. Proof Reader
37. Pump Driver
38. PB-I Record Clerk
39. Roto Print Operator
40. Semi-skilled workmen
41. Senior Attendant (Filter House)
42. Senior Binder
43. Senior Helper
44. Senior Pipe Line Fitter
45. Senior Sanitary Maistry
46. Senior Vehicle Helper
47. Senior Watchman
48. Steno-Typist
49. Steno Cutter
50. Telephone Operator
51. Time Keeper Grade II
52. Trolley Guard
53. Turbine Operator
54. Tyndal
55. Typist
56. Value House Attendant
57. Vehicle Helper (Transport)
58. PB-I Warden
59. Welder Grade II
60. Wireman
61. Chief Gangman

1. Blacksmith Grade I
2. Calxy Drill Driver

20,300 - 64,100 25,400 - 77,00

Annexure - I
“Existing and Revised” Scales of Pay

19,500 - 62,000 24,400 - 74,000
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Sl.
No.

Pay Band
No.

Category
Existing Scale of

pay
Revised Scale of

Pay

(1) (2) (3) (4) (5)

3. Carpenter Grade I
4. Carrier Mechanic Grade II
5. Compressor Driver
6. Crane Driver
7. Crane Driver - cum - Electrician
8. Driver Pwer House
9. Electrician Grade I

10. Fitter Grade I
11. Foreman Grade III
12. Imposer
13. Inspector of Records
14. Instrument Mechanic Grade II
15. Instrument Repairer
16. Instrument Repairer/Telephone
17. Jeep Driver
18. Job Clerk
19. Lineman
20. Lineman Driver
21. Lorry Driver
22. Mechineman Grade I
23. Maistry Grade II
24. Mechanic Grade II
25. Mixer Driver
26. Motor Cycle Messenger
27. PB-I Painter
28. Road Roller Driver
29. Senior Proof Reader
30. Sergeant
31. Senior Assistant Operator
32. Senior Caulker & Revitter
33. Senior Fitter Slinger
34. Senior I.B. Warden
35. Senior Maistry Grade III

Annexure - I
“Existing and Revised” Scales of Pay

20,300 - 64,100 25,400 - 77,00
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Sl.
No.

Pay Band
No.

Category
Existing Scale of

pay
Revised Scale of

Pay

(1) (2) (3) (4) (5)

36. Senior Pump Driver
37. Senior Telephone Operator
38. Senior Troller Guard
39. Senior Valve House Attendent
40. Senior Wireman
41. Shop Assistant
42. Switch Board Attendent

(Non-Diploma Holder)
43. Syrang Grade II
44. Stores Custodian Grade II
45. Telephone Inspector Grade II
46. PB-I Time Keeper Grade I
47. Tinsmith
48. Tool Keeper Grade I
49. Welder Grade I
50. Winch Driver

1. Assistant
2. Assistant-Cum-Steno Typist
3. Assistant Librarian
4. Assitant Sports Officer
5. Auditor
6. Carrier Mechanic Grade I
7. Carrier Foreman Grade I
8. Commercial Inspector
9. Construction Foreman

10. Draughtsman
11. Driver (Tractor Trailers of

Heavy Vehicles)
12. Foreman Grade II
13. Head Sergeant
14. Inspector of Assessment
15. Instrument Mechanic Grade I
16. Junior Machine Operator

21,100 - 67100 26,400 - 80,100

Annexure - I
“Existing and Revised” Scales of Pay

20,300 - 64,100 25,400 - 77,00
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Sl.
No.

Pay Band
No.

Category
Existing Scale of

pay
Revised Scale of

Pay

(1) (2) (3) (4) (5)

17. Laboratory Tradesman
18. Line Inspector
19. Loco Driver (Transport)
20. Maistry Grade I
21. Mechanic Grade I
22. Refractionist
23. PB-I Senior Carpenter Grade I
24. Senior Grane Operator
25. Senior Electrician
26. Senior Fitter
27. Senior Foreman Grade III
28. Senior Lineman
29. Senior Maistry Grade II
30. Senior Mechanic Grade II
31. Senior Shop Assistant
32. Senior Switch Board Attendant
33. Senior Syrang Grade II
34. Senior Winch Driver
35. Senior Driver
36. Staff Nurse
37. Syrang Grade I
38. Technical Assistant
39. Telephone Inspector Grade I
40. Telephone Supervisor
41. PB-I Teleprinter Mechanic Grade I
42. Winder
43. Personal Assistant
44. Stores Custodian Grade I
45. Tester Chemical

1. PB-I Heavy Vehicle Driver (Workshop)
2. Pharmacist

21,300 - 67800 26,600 - 80,800

Annexure - I
“Existing and Revised” Scales of Pay

21,100 - 67100 26,400 - 80,100
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Sl.
No.

Pay Band
No.

Category
Existing Scale of

pay
Revised Scale of

Pay

(1) (2) (3) (4) (5)

1. Accounts Supervisor
2. Administrative Supervisor/
3. Assistant Special Winder
4. Assistant Welfare Officer
5. Carrier Foremen Grade I
6. Driver / Heavy Vehicle
7. Foreman Grade I
8. PB-2A Junior Chargeman
9. Junior Engineer Grade II

10. Librarian
11. Operator Water Treatment Plant
12. Photographer
13. Revenue Supervisor
14. Senior Construction Foreman
15. Senior Draughtsman
16. Senior Machine Operator
17. Stores Supervisor
18. Surveyor (Qualified)

1. Chargeman
2. Head Draughtsman
3. Junior Chemist
4. PB-2A Senior Pharmacist
5. Superintendent
6. Superintendent-cum-Steno
7. Superintendent-Medical Store
8. Superintendent-Nursing

1. PB-2 Assistant Press Superintendent
2. Carrier Special Grade Foreman
3. Special Grade Foreman
4. Special Grade Foreman Driver

39,800 - 1,26,500

36,400 - 1,15,700 45,500 - 1,38,700

Annexure - I
“Existing and Revised” Scales of Pay

49,800 - 1,51,500

36,700 - 1,16,200 45,900 - 1,39,200



Fv¯ E¯ºÄ @Põ›UøP £mi¯À COTEE/TNPEO27

£Sv 9

1. SøÓ¢u£m\ £n¨ £¯ß

A. SøÓ¢u £m\ £n¨ £¯ß ¹.5,000/& BP C¸UP ÷Ásk®.

B. Bsk¯ºÄ Gß£x SøÓ¢u£m\® 5% BP C¸UP ÷Ásk®.

2. \®£Í ö£õ¸zu®

7Áx Fv¯ E¯ºÄ £›¢xøµ°ß Ai¨£øh°À SøÓ¢u£m\ Fv¯©õP ¹.

21,000/& GßÓ ÂQuzøu PnUQÀ öPõsk 1.12.2019À EÒÍ Ai¨£øh

\®£Íz÷uõk 25\uÃu E¯ºÄ ÷Ásk® GßÓ Ai¨£øh°À  Fv¯

ÂQu[PÒ C¸UP¨£h ÷Ásk®.

£Sv 10

3. \ºÃì öÁ°m÷hä

7 BskPÒ Áøµ £o ¦›¢uÁºPÐUS Kµõsk E¯ºÄ

14 BskPÒ Áøµ £o ¦›¢uÁºPÐUS 2 Bsk E¯ºÄ

21 BskPÒ  Áøµ £o ¦›¢uÁºPÐUS   3 Bsk E¯ºÄ

28  Bsk® AuØS ÷©¾® £o ¦›¢uÁºPÐUS 4 Bsk E¯ºÄPÒ

ÁÇ[P¨£h ÷Ásk®.

i.].GÀ., J¨£¢u öuõÈ»õÍºPÒ £o Põ»zøu²® \ºÃì öÁ°m÷häUPõP

÷\ºzx PnUQh ÷Ásk®. ÷©¾® HØPÚ÷Á £oK´Ä ö£ØÓ

öuõÈ»õÎPÐUS vÚUT¼¯õP £o¯õØÔ¯ Põ»zvÀ 50 \uÃu©õÚ

Põ»zøu  {µ¢uµ¨ £oUPõ»©õP öPõsk £oUöPõøh ÁÇ[S®

|hÁiUøPø¯ x›u¨£kzvh ÷Ásk®. C¢u EzvµøÁ GÊzuº¤›Ä

FÈ¯ºPÐUS® Â›ÁõUP® ö\´vh ÷Ásk®.

£Sv 11

4. £g\¨£i

1. ©zv¯ Aµ_ FÈ¯ºPÐUS ÁÇ[SQßÓ £g\¨£iø¯ ªß Áõ›¯

FÈ¯ºPÐUS® ÁÇ[Qh ÷Ásk®.
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£Sv 12

5. ÃmkÁõhøP¨£i

Q÷µk 1 (A) ö\ßøÚ ©ØÖ® ¦Ó|Pº £Sv, ¦v¯ \®£Í ÂQuzvÀ 40

\uÃu® ÁÇ[Qh ÷Ásk®.

(B) AøÚzx ©õ|Pµõm]PÐUS® Aøu _ØÔ²ÒÍ £SvPÐUS®

30 \uÃu® ÁÇ[P ÷Ásk®.

Q÷µk 2 |Pµõm], hÄß £g\õ¯zx, Qµõ©¨ £g\õ¯zx  £SvPÎ¾®  Aøu

_ØÔ²ÒÍ GÀ»õ £SvPÐUS® 20 \uÃu® ÁÇ[P ÷Ásk®.

Q÷µk 3 ©ø»ÁõÌ £SvPÐUS 30 \uÃu® ÁÇ[P ÷Ásk®.

£Sv 13

6. |Pµ Dmk¨£i

|Pµ Dmk¨£i Cµmi¨£õP AÎUP ÷Ásk®.

£Sv 14

7. A»Áß_PÒ.

HØPÚ÷Á ÁÇ[Q Á¢u A»Áß_PÒ, ]Ó¨§v¯[PÒ Cµmi¨£õUPÄ® ¦v¯

A»Áß_PøÍ²® ]» £SvPÐUS ÁÇ[P¨£h ÷Ásk®.

1. îÀ A»Áßì-

2. GÀ.].H.,

3. ¤µõáUm A»Áßì

(A) Si°¸¨¦ QøhUS® •ßÚº

(B) Si°¸¨¦ Qøhzu ¤ßÚº

4. ¤µõáUm ]Ó¨¦ Fv¯®

5. CßöÁìi÷Påß A»Áßì

6. Âßhº A»Áßì Cx Á¸hzvÀ 3 ©õu® ÁÇ[SÁøu 6 ©õu©õP Â›£kzv

ÁÇ[P¨£h ÷Ásk®. GöÚÛÀ ^÷uõåÚ {ø» öuõhº¢x ©õÔ Á¸QÓx.

7. i.]., i.GÀ.]., ¤.GÀ.].]. ]Ó¨§v¯®
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8. öuº©À A»Áßì

9. öuº©À Cßö\ßiÆ ÷£õÚì

10. øím÷µõ A»Áßì

11. ]Ó¨¦ £µõ©›¨¦ ¤›Ä A¾Áßì

12. Ââ»ßì ¤›Ä FÈ¯ºPÐUS, APTS ¤›Ä FÈ¯ºPÐUS ]Ó¨¦ Fv¯®

ÁÇ[P¨£h ÷Ásk®.

1. A) íõmø»ß ©ØÖ® ö£õx Pmk©õÚ ÁmhzvÀ £o¯õØÖ®

FÈ¯ºPÐUS®  ]Ó¨¦ Fv¯® Gß£x 40% \uÃu® E¯ºzu¨£h

÷Ásk®.

B) ø»ßì- ¤›Ä FÈ¯ºPÐUS ì-ö£åÀ ÷£ ( Special Pay ) ÁÇ[P¨

£h÷Ásk®.

C) íõmø»ß ¤›ÂÀ £o¯õØÖ® FÈ¯ºPÐUS íõmø»ß £°Ø]

AÎUP¨£h ÷Ásk®.

2. 1) Cx uÂµ uØ÷£õx ö£ØÖ Á¸® RÌPõq® A»Áß_PÒ ©ØÖ®

]Ó¨§v¯[PÎÀ ÷uøÁ¨£k® ©õØÓ[PÒ.

A) ©õ{» Aµ_ AÔÂzxÒÍ ©¸zxÁ Põ¨¥mk vmhzøu ÷£õ»

ªßÁõ›¯zvÀ uÛ¯õÚ Põ¨¥k vmhzøu  A•À£kzvh ÷Ásk®.

B) ©¸zxÁ A»Áßì ©õu® ¹.1000US E¯ºzu¨£h ÷Ásk®. ›øÁìk

B¨åß @uøÁ¨£k@Áõº «sk® J¸ •øÓ B¨åß AÎUP Áõ#¨¦

ÁÇ[Qh @Ásk®.

C) ©¸zxÁ ö\»Ä v¸®£ ö£Ö® vmhzvÀ ªß Áõ›¯ FÈ¯ºPÐUS

¦v¯uõP Aø©¯ EÒÍ Fv¯ E¯ºÂÀ EÒÍ Ai¨£øh \®£Ízøu

•Êø©¯õP ö£Ö® ÁøP°À ©õØÔ¯ø©UP¨£h ÷Ásk®.

2) EuÂ ö£õÔ¯õÍº, CÍ{ø» ö£õÔ¯õÍº, A\\º, ©ìxõº, PÍ EuÂ¯õÍº,

P®¤¯õÍº, ÁoP EuÂ¯õÍº, ÁoP B´ÁõÍº, PnURmk B´ÁõÍº,

Á¸Áõ´ ÷©»õÍº, ªß£õøu B´ÁõÍº •PÁº, ]Ó¨¦ {ø» •PÁº

÷£õß÷ÓõºPÐUS  ÁõPÚ A»Áß\õP ©õu® ¹.2000  ÁÇ[P¨£h

÷Ásk®.
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3. Áõæ[ A»Áßì ¹.200/& Gß£øu  ¹.500/& BP E¯ºzu ÷Ásk®. CµÄ

@|µ •øÓ¨£o¯õÍºPÐUS ¹. 100/& BP E¯ºzu @Ásk®.

4. PnURmk ¤›ÂÀ £o¯õØÖ® PnURmhõÍº, PnURmk B´ÁõÍº,

Á¸Áõ´ ÷©Ø£õºøÁ¯õÍº BQ÷¯õºPÐUS C¨÷£õx öPõkUS® A»Áßøé

Cµmi¨£õUQ uµ ÷Ásk®.

5. Á¸Áõ´ ÷©Ø£õºøÁ¯õÍºPÐUS ÷Pè Pìhi A»Áßì ¹.500/& uµ¨£h

÷Ásk®.

6. ¦v¯ \®£Í ÂQuzvß Ai¨£øh°À £¯n¨£i ( T.A. )  ©ØÖ® Cuµ

A»Áß_PÒ E¯ºzvh ÷Ásk®. Áõ›¯¨ £oUPõP FÈ¯ºPÒ

÷©ØöPõÒÍ¨£k® AøÚzx |õmPÐUS©õÚ £¯n¨£mi¯ø» GÆÂu

SøÓ¨¦® CßÔ AÝ©vUP ÷Ásk®.

7. øu¯À T¼ø¯ ¹.550¼¸¢x ¹.1000 BP E¯ºzvh ÷Ásk®.

8. £Sv ÷|µ £o¯õÍºPÐUS® ̂ ¸øh ÁÇ[P¨£h ÷Ásk®, ]Ó¨¦ £µõ©›¨¦

FÈ¯ºPÐUS®, ]ÂÀ ¤›ÂÀ EÒÍÁºPÐUS® ^¸øh ÁÇ[P¨£h

÷Ásk®. PÍ¨¤›Ä FÈ¯ºPÐUS ÁÇ[P¨£k® ^¸øh°ß {Ó®

©õØÓ¨£h ÷Ásk®.

9. ©õØÖz vÓÚõÎUS öPõkUP¨£k® A»Áßì ¹£õ´ 3,500/& BP

E¯ºzu¨£h ÷Ásk®.  ©õØÖz vÓÚõÎ öuõÈ»õÍºPÐUS uSv

Ai¨£øh°À AøÚzx EÒ•P ÷uºÂ¾® Áõ´¨¦ AÎUP ÷Ásk®.

10. ªßÁõ›¯ FÈ¯ºPÎß D©a \h[QØPõP AÎUP¨£k® öuõøP ¹. 10,000/

&® GÆÂu {£¢uøÚ CÀ»õ©À E¯ºzv C»ÁŒ©õP J¨£¢u FÈ¯º, £Sv÷|µ

FÈ¯º EÒÎmh AøÚÁ¸US® ÁÇ[Qh ÷Ásk®.

CÓ¢u £o¯õÍºPÎß, AvPõ›PÎß ÷|µi Áõ›_PÐUS EhÚi¯õPDCRG
öuõøP°¼¸¢x ¹. 50,000 EhÚi¯õP ÁÇ[P¨£h ÷Ásk®.

11. Cµmi¨¦ Fv¯zvØS ( Double Wages ) ÂvUP¨£k® {£¢uøÚPÒ

AøÚzx® APØÓ¨£h ÷Ásk®.

12. µ°À £¯nzvß ÷£õx uUPÀ ( Takkal )  •øÓ°À •ß£vÄ ö\´²® ÷£õx

uUPÀ öuõøPø¯²® ÁÇ[P ÷Ásk®.
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Sl. No Description Proposal Rate Rs.

1. Vehicle  Allowance 2500 P.M.

2. Night Shift Allowance 100 Per day

3. Washing Allowance 500 P.M.

4. Stores Keeper Allowance:

Stores Custodian IIGrade 400 P.M.

Stores Custodian I Grade 500 P.M.

Stores Supervisor 550 P.M.

5. Assessment allowance

Assessor 250 P.M.

Inspector of Assessment 400 P.M.

5A. R.S. Cash Custody Allowance 500 P.M.

6. Allowance to Legal Cell Staff in Board Office

Secretariat Branch:

Junior Assistant 200 P.M.

Assistant 250 P.M.

7. Hill Allowance

(20%  of Basic Pay  (minimum Rs. 2000/-) 2000 p.m.

8. Winter Allowance

(November to February - 4 months only)

From 1000 to 1499m (5% of Basic Pay subject

 to the  minimum of Rs 1000/-) 1000 P.M.

1500m and above (10% of Basic Pay subject

to the minimum of Rs. 2000/-) 2000 P.M.

9. Conveyance Allowance for Blind and Orthopedic 500 P.M.

10. Medical Allowance 1000 P.M.

11. Remote Hydro Allowance (10% of Basic Pay)

12. Thermal Allowace (Existing Amount is Double)

PROPOSAL FOR ALLOWANCES ON FLAT RATE
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Sl. No Description Proposal
Rate Rs.

1. Shift Operator Special Pay 300 P.M.

2. Junior Chemist / JEII Grade/Supervisor (Thermal) 300 P.M.

Special Pay to Duffadars in Head Quarters Office 400 P.M.

3. Special Pay to Record Clerks of BOSB/Adm.Br. (Xerox Work) 150 P.M.

4. Special Pay to Office Helper of Top Level Officers at BOSB 300 P.M.

5. Welding Special Pay to eligible Welders 300 P.M

6. TTC Instructor’s Special Pay 500 P.M.

7. Cable Jointing Special Pay 300 P.M.

8. Typewriting and Steno Special Pay 250 P.M

9. Pharmacist Special Pay 500 P.M.

10. Resident Manager/New Delhi Special Pay 200 P.M.

Revised RateSl. No Description

1. Upto and inclusive of 300 m MSL 1000 1500
2. Above 301 m MSL 1500 2000

Upto Rs.
48200

48200 &
above

PROPOSAL FOR SPECIAL PAYS ON
FLAT RATE BASIS

PROPOSAL FOR HYDRO AND
WIND FARM ALLOWANCES
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ªß Áõ›¯  FÈ¯ºPÒ ö£ØÖ Á¸®  AmÁõß_PÎÀ  ÷uøÁ¨£k®

©õØÓ[PÒ

1. ªß\õµ Áõ›¯zvÀ AÝ©vUP¨£mkÒÍ AøÚzx C¸ \UPµ ©ØÖ® |õßS

ŒUPµ ÁõPÚzvß •Ê Âø»ø¯²®  PhÚõP ÁÇ[P ÷Ásk®.  ÁõPÚ

AmÁõßì ÷PmS® AøÚzx FÈ¯ºPÐUS® AmÁõßì ÁÇ[P ÷Ásk®.

2. AøÚzx ¤›Ä FÈ¯ºPÐUS®, Põº Áõ[P •ÊzöuõøP²® GÆÂu

{£¢uøÚ²ªßÔ AÎUP ÷Ásk®.

3. v¸©nzvØPõÚ AmÁõßì uØ÷£õx ¹.25,000/&, ¹.50,000/& GßÖÒÍøu

C¸ £õ»¸US® (©Pß, ©PÒ) ¹.2,00,000/& GßÖ E¯ºzu ÷Ásk®.

Âsn¨¤zu Eh÷Ú •Êz öuõøP²® ÁÇ[P ÷Ásk®.

4. £siøP •ß£n®

ªßÁõ›¯ FÈ¯ºPÐUS £siøP •ß£n©õP ÁÇ[S® ¹£õ´ 10,000/&I

¹ 20,000/& BP E¯ºzv uµ ÷Ásk®.

5. ªßÁõ›¯ FÈ¯ºPÐUS ÃkPmh öPõkUS® Phß öuõøP°øÚ ¹£õ´

25,00,000/& zv¼¸¢x 40,00,000/& BP  E¯ºzvh ÷Ásk®. AuØPõP

Á`¼US® Ámi 6 \uÃu©õP C¸UP ÷Ásk®.

ªß Áõ›¯ FÈ¯ºPÎß ö\õ¢u Si°¸¨¦ HØ£õkPøÍ FUSÂUS®

ÁøP°À ©øÚ Áõ[P, Pmhh[PÒ Pmh, Pmi¯ Ãmøh Áõ[P, HØPÚ÷Á

EÒÍ Ãmøh ¦x¨¤UP, Â›ÁõUP® ö\´¯ 6% SøÓ¢u Ámi°À Phß AÎUP

÷Ásk®.

6. _ØÖ»õ £¯na \¾øP ( LTC )
A) ªßÁõ›¯ FÈ¯ºPÐUS _ØÖ»õ £¯na \¾øP Gß£x AÁºPÒ £o

¦›²® Chzv¼¸¢x C¢v¯õ •ÊÁx® ö\À¾® ÁøP°À AÝ©v

AÎUP ÷Ásk®.

B) Cµsk BskPÐUS J¸ •øÓ C¨£¯na \¾øP AÝ©vUP

÷Ásk®.

C) _ØÖ»õ¨£¯na \¾øPø¯ £¯ß£kzuõuÁºPÐUS  2  BskPÐUS

J¸ •øÓ  ¹.10,000/& ÁÇ[P ÷Ásk®.
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D) _ØÖ»õ £¯nzvØS Â©õÚzøu²® £¯ß£kzx® \¾øPø¯ AÎUP

÷Ásk®.

7. ªßÁõ›¯ FÈ¯ºPÒ £o K´Ä ö£Ö® ÷£õx AÁøµ öPÍµÂUQßÓ ÁøP°À

AÎUS® \õÀøÁUS {ºn°UP¨£mh öuõøP ¹£õ´ 300/&I ¹. 500/& BP

E¯ºzu ÷Ásk®. Azxhß ¹£õ´ 1000/&® ©v¨¤À {øÚÄ¨£›_

ÁÇ[P¨£h ÷Ásk®. £o K´Ä £õµõmk ÂÇõ ¹. 3000/&® ö\»ÂÀ

Áõ›¯÷© ö\´vhÀ ÷Ásk®.

8. PÀÂU Phß

AøÚzx ªß Áõ›¯ FÈ¯ºPÎß Cµsk SÇ¢øuPÐUS £mh¯®, £mh®,

©¸zxÁ® EÒÎmh AøÚzx Âu©õÚ PÀÂUS® PÀÂU Phß AÎUP

÷Ásk®.

9. Áõ›¯ £o¯õÍºPÐUS, PÀÂU Phß, ÁõPÚU Phß, ÃkPmh Phß EÒÎmh

AøÚzx PhßPøÍ²® ö£ÖÁuØS öuõÈ»õÍºPÐUS SøÓ¢u£m\® 6

Á¸h® \ºÃì C¸UP ÷Ásk® GßÓ {£¢uøÚ ‰ßÖ Á¸h©õP SøÓUP¨£h

÷Ásk®.
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¦v¯ A»Áß_PÒ ©ØÖ® \¾øPPÐUPõÚ ÷Põ›UøPPÒ

1. ªß\õµ A»Áßì

uªÌ|õk ªß Áõ›¯zvÀ £o¯õØÖ®  ©ìxõº  •uÀ uø»ø© ö£õÔ¯õÍº

Áøµ AøÚÁ¸US® ©õu® 300 ³ÛmkUPõÚ öuõøP ªß\õµ A»Áß\õP

ÁÇ[P ÷Ásk®.  300 ³ÛmkUPõÚ öuõøPø¯, AÆÁ¨÷£õx E¯ºzu¨£k®

Pmhn E¯ºÂß Ai¨£øh°À öuõøPø¯ ©õu Fv¯z÷uõk ÷\ºzx ÁÇ[P

÷Ásk®.

ªßÁõ›¯ FÈ¯ºPÐUS C»ÁŒ ªßŒõµ®

ªß Áõ›¯zvÀ £o¯õØÖ® FÈ¯ºPÐUS ]Ó¨¦ •ßÝ›ø© Ai¨£øh°À

J¸ ÂÁ\õ¯ C»Á\ ªß Cøn¨¦ ÁÇ[P AÝ©v AÎUP ÷Ásk®.

2. ›ìU A»Áßì

AøÚzx PÍ ¤›Ä FÈ¯ºPÒ ©ØÖ® ö£õÔ¯õÍºPÒ Cµshõ® {ø» EuÂ

ö£õÔ¯õÍºPÒ, Em£h AøÚÁ¸US® ¹.500/& ›ìU A»Áß\õP ÁÇ[P¨£h

÷Ásk®.
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3. ÷»õ÷Põ iøµÁº, ¦À÷hõ\º iøµÁºPÒ ©ØÖ® A¨£o°À Cøn¢u

FÈ¯ºPÒ £õUöPm A»Áßì ¹.100. vÚ¨£i¯õP ÁÇ[P¨£h ÷Ásk®.

4. ]Ó¨¦ £µõ©›¨¦, ©ØÖ® ªß©õØÔRepair Bay, Power Transformer £µõ©›¨¦,

iµõßì£õº©º GµUåß  EÒÎmh  B°À £o°À Dk£k® FÈ¯ºPÐUS

B°À A»Áß\õP ¹.1000/& uµ¨£h ÷Ásk®.

i.GÀ.]. ¤›ÂÀ \º÷Á £o¯õØÖ® FÈ¯ºPÐUS öµ°ß ÷Põºm ©ØÖ®

P®¨§m ÁÇ[P¨£h ÷Ásk®.

5. PÀÂ A»Áßì GßÓ ÁøP°À £ÒÎUS ö\À¾® SÇ¢øuPÐUS ¹.300/&

PÀ¾õ›PÐUS ö\À¾® ©õnÁ ©õnÂPÐUS ¹.500/& ©õu® JßÖUS

ÁÇ[P¨£h ÷Ásk®. Azxhß 10 ©ØÖ® 12® ÁS¨¤À •uÀ ‰ßÖ

Ch[PÎÀ AvP ©v¨ö£s ö£¸® ªßÁõ›¯ FÈ¯ºPÎß SÇ¢øuPÐUS

£›_PÒ ÁÇ[P¨£h ÷Ásk®. AÁºPÐUS ÷©À £i¨¤ØPõÚ PÀÂU

Pmhnzøu ªßÁõ›¯÷© HØÖU öPõÒÍ ÷Ásk®.

6. öPªUPÀ ¤›ÂÀ £o¯õØÖ® AøÚzx FÈ¯ºPÐUS® 10 \u® öPªUPÀ

A»Áßì ÁÇ[P ÷Ásk®.

7. öuº©À {ø»¯[PÒ ©ØÖ® AøÚzx ªß{ø»¯[PÎÀ  £o¯õØÖ®

AøÚzx FÈ¯ºPÐUS®  xõ_ A»Áßì vÚ¨£i¯õP ¹. 50/& ÁÇ[P¨£h

÷Ásk®.

8. ¦ÚÀ ªß {ø»¯[PÎÀ £o¯õØÖ® FÈ¯ºPÐUS §a] A»Áßì ¹. 50/

& vÚ¨£i¯õP  ÁÇ[P ÷Ásk®.

9. }»Q› ©ØÖ® Põh®£õøÓ (Ek©ø» ªßÂ{÷¯õP Ámh®) ÷£õßÓ

©ø»¨£SvPÎÀ £o¯õØÖ® ªßÂ{÷¯õP Ámh FÈ¯ºPÐUS® A÷u

©õÁmhzvÀ EÒÍ ¦ÚÀ ªß EØ£zv ÁmhzvÀ ÁÇ[SÁx ÷£õÀ ( Hydro
Allowance, ILCA Remote Hydro Allowance )  £Qº©õÚ FUPz öuõøP¯õP

( Distribution Incentive )  20 \uÃu® ÁÇ[Qh ÷Ásk®. öPõøhUPõÚÀ

£Svø¯²® ÷\ºUP ÷Ásk®. AøÚzx AÚÀ, ¦ÚÀ ªß{ø»¯[PÎÀ

£o¯õØÖ£ÁºPÐUS CßöŒßiÆ ÁÇ[Qh @Ásk®.

10. PÍ¨¤›Ä FÈ¯ºPÒ £o ÷|µzvØS Tku»õP £o ö\´¯ ÷|›mhõÀ A¢u

Põ»zvØS KÁº øh® ÁÇ[P ÷Ásk®.

11. £Sv ÷|µ £i¨¤ØS ©Ý ö\´QßÓ uSv EÒÍ AøÚzx ¤›Ä

FÈ¯ºPÐUS®  {£¢uøÚ HxªßÔ AÝ©v AÎUP ÷Ásk®.
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12. BUa_ÁÀ GUìö£ßåUPõÚ ö\»ÄUPõÚ öuõøP ¹. 50/& BP E¯ºzv

AÎzvh ÷Ásk®.

13. £o K´Ä ö£ØÓ, CÓ¢x Âmh ªßÁõ›¯ FÈ¯ºPÎß ö£s SÇ¢øu,

ÂuøÁPÒ, PnÁÚõÀ øPÂh¨£mhÁºPÒ, v¸©n® BPõu ©PÒPÐUS

Sk®£ K´Åv¯® uªÇP Aµ]ß EzvµÄ¨£i ÂøµÂÀ Qøhzvh EzvµÄ

ÁÇ[P ÷Ásk®.

14. Cµsk BskPÐUS J¸ •øÓ AøÚzx £uÂPÐUS® ^Û¯õ›mi

£mi¯À öÁÎ°h¨£h ÷Ásk®.
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ö£s FÈ¯ºPÒ

1. ö£sPÒ £o¯õØÖ® Ch[PÎÀ AÁºPÐUPõÚ uÛ¯õÚ K´ÁøÓ, PÈÁøÓ

Á\vPÒ ö\´x uµ¨£h ÷Ásk®.

2. £o°h[PÎÀ ö£sPøÍ £õ¼¯À xß¦Özu¾US  Em£kzxÁx

\®£¢u©õP  Ea\}v©ßÓ Â\õPõ wº¨¤ß Ai¨£øh°À Â\õ›zx |hÁiUøP

GkUP Ámh Áõ›¯õÚ  SÊUPøÍ Aø©UP ÷Ásk®. AvÀ öuõÈØ \[P

¤µv{vPÐUS® Ch©ÎUP ÷Ásk®. AUSÊ •Ê”u¢vµ©õP öŒ¯À£h

AÝ©vzvh @Ásk®.

3. Po\©õÚ ö£sPÒ £o¯õØÖ® AøÚzx A¾Á»P[PÎ¾® SÇ¢øuPÒ

Põ¨£P® Aø©zx uµ ÷Ásk®.

4. FÚ•ØÓ ©ØÖ® ©¸zxÁ ]Qaø\ ö£ØÖ Á¸®  PnURmhõÍº ©ØÖ®

PnURmhõÍº 2®{ø»°À EÒÍÁºPÒ Â¸¨£® öu›ÂzuõÀ AÁºPÒ

AøÚÁøµ²® CÍ{ø» EuÂ¯õÍºPÍõPÄ®, umha\ºPÍõPÄ® £uÂ ©õØÓ®

ö\´x uµ ÷Ásk®. 40 Á¯x GßÓ Áµ®ø£ }UP @Ásk®.

5. Sk®£ Pmk¨£õk ö\´²® ö£sPÎß PnÁºPÐUS uØ÷£õx ÁÇ[P¨£k®

]Ó¨¦ Âk¨¦ HÊ |õmPÐUS £v»õP  15 |õmPÍõP E¯ºzu ÷Ásk®.

6. ö£sPÐUS  •vºÂß Põµn©õP Pº¨£¨ø£ APØÖÁuØS 1 ©õu®

\®£Ízxhß Ti¯ Âk¨¦ AÎUP ÷Ásk®.
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÷\øÁ {£¢uøÚPÒ

£oU Põ»zvÀ HØ£k® AøÚzx Â£zxUPÐUS® RÌUPsh ÁøP°À

Â£zx EuÂ ÁÇ[P ÷Ásk®.

1. |èh Dk •ÊÁx©õP AÎUP ÷Ásk®. Â£zvÀ Põ¯©øh²®

FÈ¯ºPÐUS® ©ØÖ® EhÀ {ø» £õv¨¦ HØ£k® FÈ¯ºPÐUS® AøÚzx

©¸zxÁ ö\»ÄPøÍ²® Áõ›¯÷© HØP ÷Ásk®.

2. ]Qaø\ •i¢x £o÷¯ØS® Áøµ EÒÍ Põ»zøu²® £oUPõ»©õP

PnUQmk •Ê Fv¯zøu²® AÎUP ÷Ásk®.

3. £o°ß÷£õx Â£zx HØ£mk CÓ¢uõÀ {µ¢uµ FÈ¯º, J¨£¢u öuõÈ»õÍº

©ØÖ® £Sv÷|µ FÈ¯º Em£h  AøÚÁ¸US® {£¢uøÚ¯ØÓ •øÓ°À

Áõ›_US ÷Áø» AÎUP ÷Ásk®.

4. J¨£¢u FÈ¯ºPÒ Â£zvÀ CÓ¢uõÀ SøÓ¢ux 10 »mŒ® AÀ»x

@Áø»¯õÒ CÇ¨¥mk Œmhzvß£i ÁÇ[S® öuõøP CvÀ Gx AvP@©õ

Aøu ÁÇ[P @Ásk®.
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^¸øh

ªßÁõ›¯zvÀ £o¯õØÖ® PÍ¨ ¤›Ä FÈ¯ºPÒ, £Sv ÷|µ FÈ¯ºPÒ

AøÚÁ¸US® J¸ Á¸hzvÀ |õßS ÷áõiPÒ (SET )  ^¸øh, Põ»o

(åýUPÒ) ÁÇ[P¨£h ÷Ásk®.  C¨÷£õxÒÍ PõUQ {Ó® Gß£x ©õØÓ¨£h

÷Ásk®.  ö£sPÐUS áõUöPm ¤m Gß£x J¸ «mhº ÁÇ[P¨£h

÷Ásk®.  ]Ó¨¦ £µõ©›¨¦ ¤›ÂÀ £o¯õØÖ® FÈ¯ºPÐUS AÁºPÎß

¤µzv÷¯P©õÚ £o {ø»ø©ø¯ PnUQÀ öPõsk ^¸øh ÁÇ[P¨£h

÷Ásk®. AÚÀ ©ØÖ® ¦ÚÀ ªß{»¯[PÎÀ £o¯õØÖ® FÈ¯ºPÐUS

uÛ¯õÚ {Ó®, uµ©õÚ ^¸øh ÁÇ[P¨£h ÷Ásk®.

£õxPõ¨¦ \õuÚ[PÒ

ªß Áõ›¯ PÍ¨ ¤›Ä FÈ¯ºPÒ AøÚÁ¸US® £õxPõ¨¦ \õuÚ[PÍõP

öhìhº, Pmi[ ¤÷Í¯º, µ¨£º øP²øÓ, ö£Àm ÷µõ¨, ÷»hºPÒ, Gºz µõk,

hõºa ø»m, öµ°ß ÷Põºmk, P®§m öíÀ©m BQ¯  AøÚzøu²®

uµ©õÚuõP ÁÇ[Qh ÷Ásk®.  ©ø» £Sv FÈ¯ºPÐUS P®£Î Bøh

ÁÇ[P ÷Ásk®. Â£zxUPøÍ ukUQßÓ ÁøP°À £õxPõ¨¦ £°Ø]
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AÎ¨£øu EzvµÁõu¨£kzvh ÷Ásk®. uµ©õÚ uÍÁõh ö£õ¸mPøÍ

ÁÇ[P¨£h ÷Ásk®.  PØPõøµ P®£[PøÍ HØPÚ÷Á EÒÍx ÷£õ»  Bº.D.]

iø\ß Ai¨£øh°À ªßÁõ›¯÷© u¯õ›UP ÷Ásk®. PÍ¨¤›Ä ©ØÖ®

xøn ªß{ø»¯[PÎÀ £¯ß£kzxÁuØS |ÃÚ öuõÈØ ~m£ P¸ÂPøÍ

ÁÇ[Qh @Ásk®.

GÊx ö£õ¸Ò ÁÇ[PÀ

* ÷£Úõ, Ÿ¤Ò, Põº£ß, öÁÒøÍzuõÒ ©ØÖ® AøÚzx GÊxö£õ¸mPøÍ²®

uøh°ßÔ ÁÇ[Qh ÷Ásk®.  P®¨³mh¸UPõÚ ÷£¨£ºPÒ ÁÇ[P

÷Ásk®, ¹£õ´ ÷|õmk Gsq® P¸Â, PÒÍ ÷|õmk Psk¤iUS® P¸Â

ÁÇ[P ÷Ásk®.

* ªß Áõ›¯ FÈ¯ºPÐUS £õxPõ¨¦ \õuÚ[PÐ®, GÊx ö£õ¸Ð® ÁÇ[P

÷Ásk® GßÓ Áõ›¯ EzuµøÁ PÓõµõP A©À£kzu ÷Ásk®.

÷Psjß Á\v

AÚÀ, ¦ÚÀ, ©zv¯ A¾Á»P[PÒ, ÷Põmh A¾Á»P[PÒ, öuõÈØTh[PÒ,

Aa\P®, ÷£õßÓøÁPÒ C¯[S® Ch[PÎÀ ÷Psjß Á\vPÒ ö\´x uµ¨£h

÷Ásk®.  CU÷PsjßPÐUS ©õÛ¯® AÎzx \¾øP Âø»°À uµ©õÚ

EnÄ ÁøPPøÍ ÁÇ[S® ö£õÖ¨ø£ Áõ›¯÷© HØP ÷Ásk®.

ªßÁõ›¯ Si°¸¨¦PÒ ©ØÖ® u[S® ÂkvPÒ

1. AÚÀ, ¦ÚÀ ©ØÖ® xøn ªß {ø»¯[PÎÀ £o¯õØÖ£ÁºPÒ

AøÚÁ¸US® ÷uøÁ¯õÚ Si°¸¨¦PøÍ A¸Põø©°À Aø©zx uµ

÷Ásk®.  C¨£SvPÎÀ HØPÚ÷Á EÒÍ Si°¸¨¦PÒ AøÚzøu²®

•øÓ¯õP £µõ©›UP ÷Ásk®. Põ¼¯õP EÒÍ Si°¸¨¦PøÍ ªßÁõ›¯

FÈ¯ºPÐUS ÁÇ[P ÷Ásk®. uõº @µõk ÁŒvPÒ, @£¸¢x ÁŒvPÒ

BQ¯øÁ HØ£zv uµ @Ásk®.

2. ø£Põµõ, £õº\ß÷Á¼, ©]ÚSi, S¢uõ, öPõøhUPõÚÀ ÷£õßÓ EØ£zv

Ámh[PÎÀ _ØÖ»õ uÍ[PÒ EÒÍøu ÷£õ» SØÓõ»zv¾® u[S® Âkv

Aø©zx SøÓ¢u PmhnzvÀ ªßÁõ›¯ FÈ¯ºPÐUS AÎUP ÷Ásk®.
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£Sv 20

ö£õÔ°¯À ©ØÖ® ©¸zxÁ PÀ¾õ›PÒ.

ªß Áõ›¯ FÈ¯ºPÎß ¤ÒøÍPÐUöPÚ uÛ¯õP £õ¼öhUÛU, ö£õÔ°¯À

©¸zxÁ PÀ¾õ›ø¯ EhÚi¯õP  xÁ[P ÷Ásk®.  CuØPõP ÷uøÁ¨£k®

‰»uÚzøu Áõ›¯÷© HØP ÷Ásk®. ªßÁõ›¯ FÈ¯ºPÎß SÇ¢øuPÐUS,

ªßÁõ›¯zvÀ Põ¼¨£o°h[PøÍ {µ¨¦ ÷uºÄ ö\´²® ÷£õx AÁºPÍx

PÀÂzuSvU÷PØ£ •ßÝ›ø© AÎUP¨£mk, ÷Áø»UPõÚ EzvµÄPÒ

ÁÇ[P¨£h ÷Ásk®.

£Sv 21

Ch JxURmøh A©À£kzxuÀ

©õ{» Aµ_ AÎzxÒÍ uõÌzu¨£mh £Ç[Si, ªPÄ® ¤Ø£kzu¨£mh Ch

JxURkPøÍ •ÊÁx® ªß Áõ›¯zvÀ •øÓ¯õP A©À£kzu ÷Ásk®.

]Ö£õßø©°Ú¸UPõÚ 7 \uÃu Ch JxURmøh²® A©À£kzvh ÷Ásk®.

£uÂ E¯ºÂÀ ChJxURmiØPõP Aµ_ Bøn 91I •Êø©¯õP A©À£kzu

÷Ásk®.

A¸¢uv¯ºPÐUS 3 \uÃu•®, ©õØÖ vÓÚõÎPÐUS 3 \uÃu•®, EÒ

JxURk ö\´¯¨£h ÷Ásk®.

£Sv 22

ªß Áõ›¯ A¾Á»P[PÒ AøÚzx® ö\õ¢u PmhhzvÀ C¯[SQßÓ

ÁøP°À Pmhh[PÒ Pmh¨£h ÷Ásk®. A[RP›UP¨£mh öuõÈØ

\[P[PÒ AøÚzvØS® E›¯ •øÓ°À ChÁ\v AÎUP ÷Ásk®.

AøÚzx A¾Á»P[PÐUS® PõÁ»ºPÒ {¯ªUP¨£h ÷Ásk®.

£Sv 23

J÷µ {ÖÁÚzvÀ C¸ ÁøP¯õÚ ö£ßåß vmh® Gß£øu øPÂk®

ÁøP°À ¦v¯ ö£ßåß vmhzøu A©À£kzuõ©À £øÇ¯ vmh÷©

AøÚÁ¸US® öuõhº¢x A©»õUQh ÷Ásk®.

uØ÷£õx ].¤.Gì&À ¤izu® ö\´¯¨£k® öuõøP°øÚ ö£õx Á¸[Põ»

øÁ¨¦ {v PnUQÀ øÁUP ÷Ásk®.

Qµõâmi PnUQh 15/30 Gß£øu ©õØÔ £oUöPõøh \mh® 1972&ß£i

15/26 GßÖ ©õØÔ Aø©zvh ÷Ásk®.
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Extg
16,200 - Pay

2,754 - 17% D.A

18,954

Now Prop
16,200 - Pay

4,100 - 25% increse

20,300
20,300 - New Basic Pay

3,451 - 17% D.A.
23,751

Increased Pay %
23,751 - New

(-)18,954 - Extg.

4,797 - Increased

4,797

18,9547
x 100=25.30 %

Extg
18,800 - Pay

3,196 - 17% D.A

21,996

Increased Pay %
27,495 - New

(-)21,996 - Extg.

5,499 - Increased

5,499

21,996
x 100  = 25 %

Extg
19,500 - Pay

3,015 - 17% D.A

22,815

Increased Pay %
28,544 - New

(-)22,815 - Extg.

5,729 - Increased

5,729

22,815
x 100 = 25.11 %

1.12.2019 •uÀ ö£Ó ÷Ási¯ ¦v¯ Fv¯ ÂQuzvØPõÚ
B÷»õ\øÚPÒ

New Scale of Pay
Rs. 20,300 - 61,500

Now Prop
18,800 - Pay

4,700 - 25% increse

23,500
23,500 - New Basic Pay

3,995 - 17% D.A.
27,495

New Scale of Pay
Rs. 23,500 - 71,900

Now Prop
19,500 - Pay

4,900 - 25% increse

24,400
24,400 - New Basic Pay

4,144 - 17% D.A.
28,544

New Scale of Pay
Rs. 24,400 - 74,00

Mazdoor
Extg. Scale of Pay
Rs. 16,200 - 51,500

Helper
Extg.Scale of Pay
Rs. 18,800 - 59,900

Wireman / Assr / JA
Extg. Scale of Pay
Rs. 19,500 - 62,000
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Extg
20,300 - Pay

3,451 - 17% D.A

23,751

Now Prop
20,300 - Pay

5,100 - 25% increse

25,400
25,400 - New Basic Pay

4,318 - 17% D.A.
29,718

Increased Pay %
29,718 - New

(-)23,751 - Extg.

5,967 - Increased

5,967

23,751
x 100=25.12 %

Extg
21,100 - Pay

3,587 - 17% D.A

24,687

Increased Pay %
30,888 - New

(-)24,684 - Extg.

6,201 - Increased

6,201

24,684
x 100  = 25.11 %

Extg
21,300 - Pay

3,621 - 17% D.A

24,921

Increased Pay %
31,122 - New

(-)24,921 - Extg.

6,201 - Increased

6,201

24,921
x 100 = 24.88 %

1.12.2019 •uÀ ö£Ó ÷Ási¯ ¦v¯ Fv¯ ÂQuzvØPõÚ
B÷»õ\øÚPÒ

New Scale of Pay
Rs. 25,400 - 77,000

Now Prop
21,100 - Pay

5,300 - 25% increse

26,400
26,400 - New Basic Pay

4,488 - 17% D.A.
30,888

New Scale of Pay
Rs. 26,400 - 80,100

Now Prop
21,300 - Pay

5,300 - 25% increse

26,600
26,600 - New Basic Pay

4,522 - 17% D.A.
31,122

New Scale of Pay
Rs. 26,600 - 80,800

Line Man  equal  category
Scale of Pay
Rs. 20,300 - 64,100

Line Inspector /I.A/C.I/T.A/Asst
Extg. Scale of Pay
Rs. 21,100 - 67,100

Heavy vichle Driver
Scale of Pay
Rs. 21,300 - 67,800
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Extg
36,400 - Pay

6,188 - 17% D.A

42,588

Now Prop
36,400 - Pay

9,100 - 25% increse

45,500
45,500 - New Basic Pay

7,735 - 17% D.A.
53,235

Increased Pay %
53,235 - New

(-)42,588 - Extg.

10,647 - Increased

10,647

42,588
x 100 = 25 %

Extg
36,700 - Pay

6,239 - 17% D.A

42,939

Increased Pay %
53,703 - New

(-)42,939 - Extg.

10,764 - Increased

10,764

42,939
x 100  = 25.06 %

Extg
39,800 - Pay

6,766 - 17% D.A

46,566

Increased Pay %
58,266 - New

(-)46,566 - Extg.

11,700 - Increased

11,700

46,526
x 100 = 25.12  %

1.12.2019 •uÀ ö£Ó ÷Ási¯ ¦v¯ Fv¯ ÂQuzvØPõÚ
B÷»õ\øÚPÒ

New Scale of Pay
Rs. 45,500 - 1,38,700

Now Prop
36,700 - Pay

9,200 - 25% increse

45,900
45,900 - New Basic Pay

7,803 - 17% D.A.
53,703

New Scale of Pay
Rs. 45,900 - 1,39,200

Now Prop
39,800 - Pay
10,000 - 25% increse

49,800
49,800 - New Basic Pay

8,466 - 17% D.A.
58,266

New Scale of Pay
Rs. 49,800 - 1,51,500

Foreman Ist Grade / AS/ADMS/JEII/RS
Scale of Pay
Rs. 36,400 - 1,15,700

Head Draghtsman / Junior Chemist
Extg. Scale of Pay
Rs. 36,700 - 1,16,200

Special Grade Foreman / Driver
Scale of Pay
Rs. 39,800 - 1,26,500
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TAMILNADU POWER ENGINEERS’ ORGANISATION

To Dated : 29/06/2021
Hon’ble SENTHIL BALAJI
Minister for Electricity, Prohibition and Excise
Tamil Nadu Government,
Chennai 600 009.

The Chairman & Managing Director
TANGEDCO
144, Anna Salai,
Chennai 600 002

and

- JMD
- JMD (Finance)
- Director/ Finance/TANGEDCO
- Director / Generation/TANGEDCO
- Director / Distribution/TANGEDCO
- Director / TANTRANSCO
- Secretary, /TANGEDCO
- Chief Engineer / Personnel,/TANGEDCO
- Chief Financial Controller / General/TANGEDCO

Sir,

Sub :- Tamil Nadu Power Engineers Organisation- Wage

Revision Proposal  and Other Allowances effect from

01-12-2019 in respect of Engineers and officers from

Technical Assistant to Chief Engineers Regarding.

Our union namely “Tamil Nadu Power Engineers Organisation’’
representing the Engineers and Officers of various categories  in all disciplines

from the initial level  category of  Technical Assistant, middle level of categories

of Junior Engineer II grade, Junior Engineer I Grade, Assistant Engineer and

Regd. No. 2998/CNI Affiliated to COTEE&EEFI



Fv¯ E¯ºÄ @Põ›UøP £mi¯À COTEE/TNPEO44

Yours faithfully,

(K. ARULSELVAN)
General Secretary/TNPEO

Assistant Executive Engineer and higher level categories namely Executive

Engineer, Superintending Engineer, Chief Engineer and  all officers is

presenting the Charter of Demands for revisions of scales of pay and

allowances. (including certain new allowances and concessions)

2. Our demands include for the Officers in the Accounts, Internal

Audit, Administrative cadre Officers and also the Officers in the

Administration and Secretariat Branches of the Board.

3. We are proposing new wage-structure in respect of all Engineers

and Officers of the Board with effect from 01-12-2019.

4. It is to be pertinently pointed out that we are reserving rights

on these demands to revision and further to include certain demands in which

decisions to be taken based on One man commission Recommendations of the

Tamil Nadu  State Government  on par with Central  Government pay scale

structure .

5. In the last wage revision settlement our Organisation was one

of the union signed on the settlement, so we  request that our Organisation

may be included in the list of negotiating unions so that our participation can

be ensured in the discussions to be conducted with the Committee appointed

by the Board in this regard.

Thanking you,
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CHARTER OF DEMANDS ON BEHALF OF

TAMIL NADU POWER ENGINEERS’ ORGANISATION
[TNPEO]

Demand for negotiations on the revision of Scales of Pay,
Allowances and other  Concessions

with effect from 01/12/2019
in respsect of

Engineers at all levels, Administrative
and Accounts officers in TANGEDCO.

PART - 1

l. Power Board with a single organisational  structure with state

government ownership and control:

The Engineers and the Employees of the Electricity industry is in a  the

firm view that the Electricity Supply Act 1948 was a time tested legislation one that has

enabled to the growth and developments of the Electrical Power Supply Industry, We

have a very strong reservations against working of the Electricity Act 2003, as it has

miserably failed to address the core issues of the Power Sector such as the need to

reduce the cost of electricity supply, consumer satisfaction, rural electrification with un-

interrupted power supply and the necessity for electricity service to serve for a national

obligation.  The Act has not even facilitated the reduction of the subsidy burden on the

state Government as it merely shifts the nature and content of the subsidy component.

2. Considering the importance of uninterrupted power supply  as an essential

input for economic development, there is a distinct advantage in integrating the activities

within a single organizational structure which comprises of  Generation, Transmission

and Distribution.  It is a  sheer mockery and ridicule, has provisions of the Electricity

Act 2003 aims at un-bundling, which  not only allows freedom to private market  forces,

but also bestow interconnected activities on the big private investors with all freedom

so as  to cash in on the open access system, in many cases.
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3. Public ownership and control is desirable as electricity supply falls as a

utility service and its control should not be left to the mercy of  the market forces.  The

above facts along with enormous experience gained by us, in this regard have amply

corroborated the views and desire of the power engineers and employees. The efficient

and effective Tamil Nadu Electricity Board should be retained as in the form of the

present structure it-self, as the past experiences in some of the other states, where

Electricity Act 2003 was made operational have resulted in total disarray, dereliction of

service by the private parties and desertion from they obligation in the  field of

distribution of electricity in some states.

4. We therefore suggest and request the State Government of Tamil Nadu

and the TNEB to see that in the light of the commitment made by the central Government

to review the Electricity Act 2003 on the concers  expressed by the State Government,

in the past occassions.

“AN AMENDMENT  TO ALLOW THE DESIROUS STATE GOVERNMENTS TO

ENACT THEIR OWN LAW TO RETAIN THE RESPECTIVE STATE ELECTRICITY

BOARDS IN THE PRESENT STRUCTURE ITSELF WITH THE PUBLIC

OWNERSHIP” be urgently may bethought of as a concreat measure.

PART - 2

Imperative action and needs for urgent filling up of vacant posts:

1. The TNEB has a stupendous task of ensuring better service to nearly 3

Crore  of consumers with 1,75,730 Kilo meters of HT Lines and 6,27,723Kilo meters of

LT lines with 2416 Sub stations 3.96 Lakhs Transformers etc., in three areas of

Generation, Transmission and Distribution with the increase of 6 to 7 lakhs consumers

every year and at the same time an alarming facts authoritatively furnished  by the

TNEB recently,  there are more number higher level post like Directors, Chief Engineer

and Superintending Engineers  and middle level post like Executive Engineers posts

are vacant, thereby speaking out nearly 31 percent of sanctioned posts are still vacant

for a long time.
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2. We urge and demand that the wage -revisions is inexorably linked to

filling up of the following vacant pertaining to engineers at levels and this initial aspect

must be part and parcel of the wage-revision.

1 Technical Assistant/Elecmt. 2925 1338

2 Junior Engineer/Elect. II Gr 3234 929

3 Assistant Engineer/Junior Engineer Elec. 6068 772

4 Assistant Exe. Engineer/Elec. 2460 323

5 Technical Assistant/Mech 208 60

6 Junior Engineer/Mech. II Gr.- 124 21

7 Assistant Engineer/Junior Engineer-Mech 724 159

8 Assistant Exe. Engineer/Mech 360 14

9 Junior Engineer/Civil II Gr 16 13

10 Assistant Engineer/Junior Engineer Civil 379 216

11 Assistant Exe. Engineer/Civil 316 54

Sl
No

Categories
Post

Sanction
Vacant

3. Apart from the Vacant posts in respect of the Engineers categories, and
more particularly 1147 AE/JE I Grade, and 1338 posts of Technical Assistant are vacant
in initial level categories.

4. In the above circumstances, along with the decisions with the union the
revision of wages for engineers and officers, we urge the Board to fill up the initial level
vacant posts like Technical Assistant and Assistant Engineer by Internal selection as
well as Direct recruitment regularly every year with out compromise.

PART - 3
* Firstly the initial Proposal for Revision of Pay Scales in engineering

categories such as Technical Assistant   coming under the Workmen categories and  the
time scales of pay along with  other categories of employees are given below:

Category Existing Scale +GP Consider as Govt. Scale of
pay+GP

S.No.

Technical Assistant 19500-620001.

Pay
Bay
Band

PB-1 24,400-74,000
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Revision of Scales of Pay in respect of Officers, namely Engineers, Accounts and
Administrative Officers coming under  Class I and Class II

Pay
Bay

Band
Categories Proposed Scale of Pay +GP

PB-2
1. Assistant Audit Officer
2. Assistant Engineer
3. Junior Engineer I G
4. Private Secretary
5. Section Officer

49,800 - 1,51,500

1.  Assessment Officer
2.  Asst. Accounts Officer
3.  Asst. Administrative Officer
4.  Assistant Personnel Officer
5. Chief Head Draughtsman
6.  Industrial Relations Officer
7. Labour Welfare Officer
8. Stores Officer
1. Assistant Executive Engineer
2. Medical Officer
3. Senior Chemist

1. Accounts Officer
2. Administrative Officer
3. Chief Stores Officer
4. Internal Audit Officer
1. Deputy Chief chemist
2. Deputy Chief Internal
    Audit Officer
3. Deputy Financial Controller
4. Executive Engineer,
5. Personnel Officer
6.Senior Administrative Officer
7. Stores Controller
8. Under Secretary

1. Chief Engineer
2. Chief Financial Controller,

39,800 - 1,26,500

Existing
Scale +GP

1. Chief Internal Audit Officer
2. Chief Medical Officer
3. Deputy Secretary
4. Finance Controller
5. Senior Personnel Officer
6. Superintending Engineer

PB-3

PB-3

PB-3

PB-3

PB-4

PB-4

70,400 - 91,00056,300-1,78,000

72,800 - 95,00058,200 - 1,84,300

73,200 - 95,60058,500 - 1,85,800

75,800 - 99,00060,600 - 1,91,800

1,56,500 - 2,04,2001,25,200 - 2,19,800

1,59,300 - 2,07,9001,27,400 - 2,23,300

PB-1 1. Technical Assistant and
Equal categorys

21,100-67,100 26,400 - 59,400

PB-2a 1. Junior Engineer Gr II and
Equal categorys

36,400 - 1,15,700 45,500 - 59,400
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PART-5
* On 1.12.2019 with basic pay and increase 25% for New basic pay.

* Annual Increment shall be 5% in the revised basic pay

* The existing procedure for allowing selection grade on completion of  9 years

of service shall be modified as 7 years. Similarly spl Gr as 14 years instead existing 20

years

* Consider  Two annual increment for  promotion.

* Stoppage of  incentive increment for ME passed Engineers to be contiuued

* Necessary alternative arrangements for night time O&M activities and avoid

Night time CUG communication for regular O & M Engineers by creating  FOC Centre

with an Assistant Engineers.

* Old pension scheme to be implemented for all employees and engineers

including  those who were are joined after 1.4.2003.

 Now we aware about the theft of energy are huge loss to the board. The

action taken by the board to form squads with ex-servicemen is not  enough and hence

we suggest to sanction the post such as AE/IE rules for better performance for each

division and  New AEE post may be created to monitor the theft cases and also to

monitor the safety pre-condition tobe followed to our accidents to workmen.

* To form C&I section in all division and revoke all supresed C & I Sub

Divisions.

*  AE Maintanance post must be created all 110 KV SS.

* Technical Assistant post must be created to all Section office with seprate

computer provision.

  The maintenance of rent free quarters in all areas of TNEB were very poor

due to shortage of funds and negligence of same while allocating budget which leads the

quarters un-occupied thereby financial loss to the board. So  we urge the board to sanction

sufficient fund to maintain the quarters in Thermal/Hydro station.

 New posts have been sanctioned for the on going projects with certain

limitations. All the posts are to be filled up immediately to ensure the quantum/quality

of work. Further there are no office accommodations and amenities such as canteen,
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transport etc which leads to much difficulty  to the field engineers. Hence we request

that the basic amenities are to be arranged immediately.

* Provide man power for otherthan workload area O&M works and permite

Chit agreement for Contract works.

* provision under conduct regulation 8A shall be scrapped since it is against

human rights and natural justice.

Part-6
TIME BOUND PROMOTION

To avoid the stagnation of promotion Time Bound Promotion shall be given for

each and every 4 years service to all categories without any limitations which certains

promotion aveue

PART- 7
SERVICEWEIGHTAGE:

Service Weightage benefits shall be given to the employees as given below

1. For up to 7 years of service - 1 Increment

2. For up to 14  years of service - 2 Increments

3. For up to 21 years of service - 3  Increments

4. For up to 28 years of service and above - 4 Increments

PART-8
DEARNESSALLOWANCE

Dearness Allowance should be followed on par with  based on the Central

Government formula.

PART-9
HRA

There is a need for immediate change in the existing HRA scheme like central

government employees to reduce the disparity between the rates obtaining at present

and the rapid increase of house rent all over the state.

According to the population in cities and other area’s are to be classified into
three categories. This mode of approach may tends to match the reality of getting housing

accommodation, so that we propose the following rates below



Fv¯ E¯ºÄ @Põ›UøP £mi¯À COTEE/TNPEO51

i. Population above 50 lakhs (class A) - 40 % of revised pay

ii. Population between 20 lakhs to 50 lakhs (class B) - 30 % of revised pay

iii. Population between 20 lakhs (class C) - 20 % of revised pay

iv. For Hydro/Remote and Hill areas - 30 % of revised pay

PART - 10
CCA

As in the case of CCA may be granted as below taking into account the population

criterion. The cost of living for the essential commodities for daily usage shall also be

considered. Accordingly, we propose the following CCA rates:

i) Population above 50 lakhs (A Class) - 20% of Revised Pay

ii) Population between 20 to 50 lakhs (B Class) - 15% of Revised Pay

iii) Population below 20  lakhs (C Class) - 10% of Revised Pay

PART - 11
RISK ALLOWANCE

     Risk allowance shall be paid to the engineers who are exposed to continuous

risk. In case of electricity works the risk is inherent and continues in the occupation

itself with adverse effects on health. In consideration to the quantum of risk and extreme

working conditions, the risk allowance shall be paid to TNEB Engineers as follows:

*  Rs 1500/-shall be paid to the engineers irrespective of catagories

* Rs 1500/-shall be paid to the engineers those who are getting the Basic  pay

Rs.76,300 /- above.

* Special risk allowance shall be paid to Field Engineers based on the work

nature and resposblity ie, for Assistant Engineers/Junior Engineers working

in distribution/generation circles  shall be paid 10% basic pay as a special

risk allowance.

PART - 12
SHIFT OPERATORS SPECIAL PAY

* To have uniformity and reasonableness, all shall be paid 3% of revised basic

pay.
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PART - 13
THERMAL ALLOWANCE

 The engineers and officers of thermal stations are working in a dusty

environment and invariably their health condition is adversely affected.

Therefore

The Revised Basic pay Below Rs.76,300/-  3% to all shall be paid.

PART - 14
THERMAL INCENTIVE

In the present power crisis scenario, the PLF of Thermal Station places a

vital role hence the quantum of Thermal incentive shall be raised and paid

in double of the present rate in view of motivating the engineers and officers

of Thermal Stations.

Thermal incentive Bonus of one month salaryshall be paid while achiving

maximum generation,less than that proposanate pay shall be paid.

PART - 15
CAVERN ALLOWANCE

This may be continued and  paid with salary to the engineers and officers without

any delay/ restrictions.

PART - 16
REMOTE HYDRO ALLOWANCE

As per vide (per) FB TANGEDCO Proceedings No-26 dt 3 rd May 2012 the remote

hydro allowance cum performance incentive for the following categories shall be revised

as under.
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Category Existing Proposed

I 20% of Basic pay+GP 20% to all categories.

II 15% of Basic pay+GP

III 10% of Basic pay+GP

IV Nil

PART - 17
HYDRO AND WIND FARM ALLOWANCE

* To have uniformity among hydro and wind form employees, 3% of the

revised basic pay shall be paid as hydro allowance and the existing

method shall be dispensed with.

PART - 18
ISOLATED LOCALITY COMPENSATION

ALLOWANCE (ILCA)

* Existing ILCA shall be increased 100%.

PART - 19
WINTER ALLOWANCE

Winter Allowance shall be paid from November to February

 From 1000 to 1499 m-5% of the Revised Basic pay with out limitation

  From 1500 m and above 10 % of the Revised Basic pay with out limitation

PART - 20
HANDICAPPED ALLOWANCE

 In order to encourage the physically challenged Engineers and officers and

for their well being, 5% of the revised basic pay  shall be paid as handicapped

allowance to the disabled Engineers and officers.

PART-21
EDUCATIONALLOWANCETO THE PARENTS OF PHYSICALLY /MENTALLY

CHALLENGED CHILDREN

This allowance shall be paid at the rate of Rs.1000/- pm for the all Engineers and

Officers Children and at the rate of Rs. 3000/- pm for all  physically /mentally challenged

children are undergoing studies in special /general school.
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PART-22
TRAVELLING ALLOWANCE

 The rates adopted by TNEB at present is far below the standard of living

and costliness of the cities. Therefore the rates are to be revised suitably,

so as to meet the minimum requirements of the employees staying outside

from the headquarters.  We propose the rates as per the annexure enclosed.

 The classification of the employees of the Board under the new Pay Structure

for determining the Traveling Allowance shall be as shown below:

Classification of Employees

I (a) Chairman, Members, ADGP/Vigilance, Secretary/TNEB and employees drawing

Basic Pay of Rs.1,63,300/- and above.

I (b) Employees drawing Basic Pay of Rs.50,000/- and above  but below Rs.1,63,300/-

II Employees drawing Basic Pay below Rs.50,000/-

Grade

Grade—I
1a) Chairman, Members, ADGP/ Air or Air-conditioned First

Vigilance, Secretary/TNEB and  Class by Rail.

employees drawing Basic Pay of

Rs.1,63,300/- or more.

b) Employees drawing Basic Pay of i)  Air Journey /First Class or

Rs.50,000/- and below Rs.1,63,300/- Air-conditioned Rail  journey as

per the choice.

Grade-II

Employees drawing grade pay First Class / Air conditioned Rail

below Rs.50,000/- journey. As the airfares are very less

compare with Ist Class / IInd A/C in

Train Air fare may be given to all

depends our need

GRADES ELIGIBILITY
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Lumpsum Grant payable under Transfer Traveling Allowance:
Shall be increased in double as shown below:-

Sl. Grade Transfer between station at a distance Transfer between station at a
No.  beyond 8 kms        but below 60 kms. distance beyond 60 kms.

Existing               Revised Existing                Revised

Rs.                     Rs Rs.                     Rs.

1 I 900                    1800 1800                    3600

2 II 675                     1350 1425                     1950

Revised rates of Daily Allowance:

Grade Revised Pay Range Daily Allowance

Existing Revised

I(a) Employees drawing
Basic pay of Rs. 1,63,300/- & Above 200 500

I(b) Employees drawing

Basic Pay of Rs. 46,500/- & above
but below Rs. 8,699/- 150 400

II Employees drawing

Basic Pay below Rs. 46,500/- 100 300

Rs. Rs.
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Revised rates of Boarding and Lodging Charges:
(i) For stay in New Delhi,Chennai and all other State Headquarters

Sl.
No.

Grade Hotel

Lodging Boarding

Guest
House

Private

1 Grade I (a) Reimbursement of Three Star
Hotels subject to a maximum of Rs.

3000 per day

1500 2500 2500

2 Grade I (b) 1000 1500 15002000

3 Grade II 1000 1000 10001000

(ii) For stay in other places within and outside the State including Union
Territories

Sl.
No.

Grade Hotel

Lodging Boarding

Guest
House

Private

1 Grade I (a) Reimbursement of Three Star
Hotels subject to a maximum of Rs.

3000 per day

1500 1000 2000

2 Grade I (b) 1000 500 15001500

3 Grade II 750 400 10001000

TERMINAL CHARGES
For journey between residence,place of hault or work and Railway station or

Bus Terminal or Air port,the actual expenses shall be paid in full.
INCIDENCIAL CHARGES

The incidencial charges shall be paid in full at the rate of Daily Allowance to
compensate the expenses on portage etc.
LMPSUM GRANT PAYABLE UNDER TRANSFER TRAVELLING ALLOWANCE
Shall be increased as shown below

Sl
No. Grade

Transfer Between station at a
distance beyond 8 Kms. but

below 60 Kms

Transfer Between station at a
distance beyond 60 Kms

Existing Revised Existing Revised

1 I 900 3000 1800 8000
2 II 675 2500 1425 6000
3 III 450 2000 975 5000

Rs. Rs. Rs. Rs.



Fv¯ E¯ºÄ @Põ›UøP £mi¯À COTEE/TNPEO57

FIXEDTRAVELLINGALLOWANCE

The existing montly celling of Travelling Allowance(excluding

Bus fare/Train fare) shall be increased in Double

MILEAGEALLOWANCE

The existing rate of Rs.8/- per km for the journey performed by car

andRs4/- per km for journey performedby motorcycle/scooter/

moped shall be revised as Rs.15/per km and Rs.10/- per km

respectively.

PART-23
DOUBLE WAGES

The benefit of double wages for attending shift duties on National /

Festival Holidays shall also be extended to AE/JE Ist Grade and AEE.

The office working hours in TANGEDCO is differ from office to office

it should be uniform.

Second and 4th saturday off should be allowed to all employees.

PART - 24
MATERNITY LEAVE

The grant of maternity leave to the women Engineers and officers

shall be modified for 270 days and these  period should be accounted

as service period for all benefits.

PART - 25
VEHICLE ADVANCE

The entire cost of the vehicle shall be sanctioned to the Engineers

and officers those who apply for Vehicle Advance.

PART - 26
CONVEYANCE / FUEL ALLOWANCE

The work nature of the field Engineers involves movement to different

sites especially in O & M areas are spending more money towards
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Transport/ fuel charges. Considering the fact fuel charges or conveyance

allowance shall be paid to the field Engineers/Officers as per the

choice in lump sum of Rs.2000/- per month .

PART - 27
MOBILE PHONE ALLOWANCE

In the present stringent work norms, the field Engineers spend much

amount  for communication (mobile phone charges) for day to day

works, break down works This creates displeasure among Engineers

and they are to be paid reasonably for the calls made from their cell

phone towards official works. Therefore an amount of Rs.1000 per

month for all the field Engineers shall be  paid also it should be

extended to All AE/JEs in Thermal station and Hydro stations.

PART - 28
ADDITIONAL CHARGE ALLOWANCE

We feel that the Engineers and officers who look after additional

charge are to be paid suitably. At present 20% basic pay  has been

paid as Additional Charge Allowance.  This shall be modified and

the Additional Charge Allowance to be paid as 50 % basic pay  for

full period till the termination of Additional Charge arrangement.

During the Additional Charge period, the traveling allowance shall

also be admitted without ceiling limits. Pay claming proposl

submission time is allowed to 60 days.

PART - 29
MEDICAL ALLOWANCE

* The medical expenses paid by the employees currently are in the

increasing trend and therefore they are to be compensated to some

more extent as follows:
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 New scheme of cash less treatment for any disease shall be introduced

for TANGEDCO Employees, irrespective of categorie

 Rs.500 per month shall be paid as Medical Allowance to all the

employees.

It shall be renamed as Medical Compensatory Allowance so as to

bring it under Non-taxable head.

 The existing medical reimbursement (MRI) Scheme shall be modified

and the amount of reimbursement shall be increased to  100% of the

revised scale of pay.

 The option for getting MRI shall be extended to all employees.

PART - 30
EARNED LEAVE SURRENDER

The encashment of surrender of earned leave at the time of retirement

of an Engineers and officers shall be increased from 240 days to 300

days as per State Government. The encashment of earned leave in

each calendar year  shall be increased from 15 days to 30 days for the

better utilization of human resources.

PART - 31
DISTURBANCE COMPENSATORY ALLOWANCE

An amount of 30% of revised basic pay subject to a maximum of

Rs.10,000/- may be granted as disturbance compensatory allowance

in case of Engineers  those who are administratively transferred

during the academic year.

PART - 33
ACCIDENTAL  AID

The medical expenses of the Engineer who met with an accident while

duty shall be fully borne by the Board. The treatment period shall be

considered as duty period and salary. Paid in full.
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PART - 34
FESTIVAL ADVANCE

The festival advance shall be increased from 10,000 to 25,000 with a

monthly deduction of Rs.2,500/- comprising 10 installments.

PART - 35
NIGHT SHIFT ALLOWANCE

The Night Shift Allowance shall be paid Rs.100 per night shift duty

for all the Engineers attending night shift.

PART - 36
MARRIAGE ADVANCE

The gender-wise differentiation in granting marriage advance shall

be dispensed with and Rs.3,00,000/- may be granted as marriage

advance in respect of all categories and the amount shall be recovered

in 100 equal installments applicable without interest.

PART - 37
EDUCATIONAL LOAN

The method of granting interest free educational loan for Class III

and IV employees shall also be extended for Class I & II Officers.

PART - 38
HOUSE BUILDING ADVANCE

The Existing quantum HBA shall be continued on par with state

Government. If an officer wishes to avail HBA second time to

construct or to purchase  another building in other area shall be

permitted.

PART - 39
LEAVE TRAVEL CONCESSION

1.    The leave travel concession shall be permitted for All India Tour with

out any limitation of kilo meters once in 2 years for the actual expenses

.Those who are willing to avail LTC shall be permitted to travel by

flight also.
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or

Rs.10,000/- shall be granted as lump sum payment for the  employees

those who are not willing to perform  LTC Tour for the particular

block of 2 years.

PART - 40
HIGHER STUDIES INCREMENT

 Two Incentive Increments shall be granted to the employees those

who have passed MBA. So as to enhance the performance of the

Engineers and Officers

PART - 41
OTHER BENEFITS AND ALLOWANCES

 Seniorty list has to be prepared for all Engineers  and to be given

to avaoil such huge formalities and limitations time and

promotion shall be intruduced every years without delay.

 However Filling up of vaccancies during promotion/request

transfers seniority should be maintained with out any deviation

further transfer policy should be stricly followed with out any

political intervension.

 The ratio among engineers in the cadre of Diploma/non-diploma,

AE internal/external, AEE – AE/JEs are to be followed without
compromise.

 Periorty should be given  for employees Childrens in direct

requirements.

 While preparing panel/court case judgments the existing ratios

should be followed stricly.

 For Engineers and officials those who are not provided with

departmental rent free quarters the electricity cost towards 200

units amount shall be paid as Electricity special officer should be
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appointed in all working areas.

 New Engineering and Medical Colleges may be opened by TNEB

on its own management for the welfare of TNEB employees.

allowance.

 The employees those who are willing to study part time diploma

and degree courses shall be permitted to study without any

conditions.

 Canteen facility shall be provided to all the Thermal, Hydro, Gas

Turbine Power Stations, Circle and regional offices with

subsidiary price of food.

 Rain coats, Shoes and Safety equipment shall be given to  all the

Engineers.

 ssistant Executive Engineer(Civil) and Junior Engineer  II Gr./

Civil, TA  (Civil) posts shall be created newly to avoid  stagnation

of promotion in civil department.

 For keeping the statistical records of the section offices and to

maintaining the records meticulously one number Laptop shall

be provided to all Assistant Engineers/Junior Engineers.

 For each Distribution Division Offices one Assistant Engineer

shall newly be created they shall be posted as AE/Computer has to

look after Computer maintenance and Computer related works.

 The legal heir of the employee those who posses BE degree in

First class are absorbed as Technical Assistant on compassionate

grounds. This method shall be modified and the legal heir shall

be appointed as AE/Trainee as was done earlier.
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 Safety rules shall be strictly implemented to avoid fatal accidents

also a special officer should be appointed in all working areas.

 e-procurement system may be introduced to get competetive price.

 Speed up the implementation of ERP/SAP already purchased by

TANGEDCO  in orded to maintain employee data base,

transferemcy in purchage of power, coal and all other equipments

/ Meterials, Fund/Butget control & reconsilation and other

Administrative rules & Technical rules and regulations.
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